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SEIFSA

VISION

MISSION

VALUES

To promote sustainable metals and engineering 
industries to ensure that they are strategically 

positioned for innovation and growth in the interests 
of a prospering Southern Africa.

To be Southern Africa’s most respected 
advocate for the metals and engineering 
industries in order to create innovative 

businesses positioned for growth and working 
in partnership with all stakeholders in the 

interests of Southern Africa.

To foster mutually-beneficial relationships 
between employers and labour in the 

industries and to help members develop their 
human capital to realise their full potential.

Innovation

We always strive to Improve our performance and to come up with 
new products and services.

Integrity

Integrity is paramount to us. It informs 
everything that we do and how we do it.

Diversity

We embrace, value and leverage Diversity.

Excellence

We seek to do everything right the first time, with Excellence.

Stewardship

We take Responsibility for our actions and treat SEIFSA’s 
assets with respect.

Passion

We approach every task, however small it may appear to be, 
with Passion.
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The state of our metals and 
engineering sector is a 

of economic activity in South 
Africa. Disconcertingly, there was a 

sector. This included low aggregate 
demand. 

and engineering sector towards 
economic growth is still fairly 

crises years of 2009 and 2014 

domestic demand since 2007, 
during which growth in the Gross 

CHAIRMAN’S 
REPORT

and the Government as he 

as Head of State, our country 

various challenges. There 

of contradictory – and often 

the economy, sometimes 

needed to engender investor 

efforts were made to reach out 

among the Government, 

01

SEIFSA President Elias Monage
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when it comes to management of 
our economy, one is cautiously 

to attract foreign direct investment 
to South Africa.    

BUSINESS AND 
ECONOMIC 
ENVIRONMENT

The foremost issue is what should 

for investment and generates 

as the local economy is concerned, 
crucially on the health and growth 
of the sectors which are its demand 
drivers, viz the mining, construction 

industries to which the sector 

domestic demand for M&E sector 

industries from which the sector 

facing the industry to ensure that 

including small, medium and 

dire consequences on economic 

  

cause for concern. There are also 

and downstream steel sectors 
that the safeguard duty mainly 

This calls for a need to revisit 

of the safeguard, including 
the contentious downstream 

over three years has relieved 

of structural factors, there is still 
need to ensure that the fund is 

ery, however, needs honest 
and sincere discussions around 

Construction sector

Mining

The top industries to 
which the sector sells its 
output (that is the share 
of domestic demand for 
M&E sector products) are:

12.1%
Auto cluster

1.4%

Mining sector

1.1%
construction
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and economic crises and the 2014 

the negative effects of the Chinese 
economy, which is simultaneously 
slowing down and overwhelming 

which are signatories to the African 
Continental Free Trade Agreement, 

is still needed. As highlighted in the 
State of the Metals and Engineering 

Clearly, new investment is needed 

to grow.

Stimulation and redirection of 
domestic general government 

domestic metals and engineering 

over which South Africa has 

aimed at designation, localisation 

far, the steel industry seems to 

the M&E cluster. 

Southern African Metals and 

matters of common interest and 

MEIBC NEGOTIATIONS 
ON WAGES AND 
CONDITIONS OF 
EMPLOYMENT   

during the year under review. That 
meant that those that were not 

Management Committee when it 
came to extending the Agreement. 

However, that notwithstanding, 

to ensure that agreements duly 

extended throughout the industry. 

MEI FLAGS

Delegates visiting exhibitors at 4th Annual M & E Indaba
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the state that the South African 

in – a mostly negative economic 

engineering and other economic 
sectors.

Relations Act made last year – 

seen in 2014.

METAL AND 
ENGINEERING 
INDUSTRIES 
BARGAINING 
COUNCIL (MEIBC)

The MEIBC continued to function 
under administration under the 

Administrator. To date, the 

Council Secretary with strong 

effective in reducing overheads, 

survival of the institution.

functioning Bargaining Council is 

to solvency and functionality is a 

MEIBC.            

BUSINESS 
SUSTAINABILITY 

These challenges will continue to 

even worsen, until such time 

– gets together to address them 

to. 

To this end, the metals and 
engineering cluster of industries 

of industry in order to trigger a 
turnaround in 2019. Increased 

gain from the African Continental 
Free Trade Area and to maximise 

90% of goods originating from the 
continent. 

involvement with Business, 

International Trade Administration 
Commission and Business Unity 

sector. 

Internally, we have to ensure that 

to the challenges that confront 

challenge facing the Federation is to 
demonstrate that it has the interests 

metals and engineering sector 

and small – within and outside 

TRANSFORMATION 

in the metals and engineering 

other indicators of inequality in the 

in addressing inequalities and unfair 

manufacturing industry in general 
and the metals and engineering 

in need of transformation. This is 
the case not only when it comes 

this reality. However, during the 
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3.4%

14.3%

5.1%

9.4%

67.7%

redress the disadvantages in 

management. The African 

of senior management, while 

at 9.4%.

Figure: Top management by population group (All Employers)

A

C

I

W

FN

EMPLOYMENT EQUITY REPORT 2018

of senior management,

while coloured population 
sits at

and Indians sits at

9.4%

while coloured people 

11.1%
Foreign nationals are at 

and Indians sits at

SENIOR MANAGEMENT UNSKILLED LEVEL

67.7%

1%
management

TOP MANAGEMENT
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• Africans are the most 

water. Mining and Quarrying 

• In senior management, males 

 As a sector, we need to stand 

term interest. It is of critical 

country and future generations. 

APPRECIATION 

Associations through increasingly 

President. 

the successes that SEIFSA 
has achieved, negotiated and 

also go to fellow Directors on 
the SEIFSA Board and to the 
SEIFSA Executives. I am grateful 
to the entire SEIFSA team for its 
collective and individual energy, 

Finally, I wish the men and women 

of Directors at the Annual General 

Elias Monage  
President and Board Chairman

industry to new heights.

STATE OF THE 
NATION

The year under review has 

ensuring that South Africans get to 

of and that the country cleanses 
itself. 

of females 
occupy semi-skilled jobs

FEMALES

43.5% 
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CHIEF 
EXECUTIVE 
OFFICER’S  
REPORT

A GOOD YEAR, FOR THE THIRD YEAR IN A 
ROW

H

metals and engineering sector. 

SEIFSA ANNUAL REVIEW 2019
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course of the year.

ADVOCACY AND LOBBYING

held at the Union Buildings with various CEOs, during which matters of 

elsewhere in this Annual Review. 

CORPORATE EVENTS AGAIN A SUCCESS

11
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Excellence attracted the highest number of entrants to date, 
and the hall for the Awards function held at Sunnyside Park 

which was again held at the IDC Conference Centre in Sandton, 

attendance was then-Minister in the Presidency, Dr Nkosazana 
Dlamini-Zuma, with yet another impressive list of speakers from 

At the time of compiling this report, the Fifth Southern African 
Metals and Engineering Indaba, which coincides with  the 25th 

STABILITY AT INDUSTRY 
INSTITUTIONS

institutions, the Metal and Engineering Industries Bargaining 
Council (MEIBC) and the Metal Industries Bargaining Funds 

SEIFSA ANNUAL REVIEW 2019

Among the key policy makers in 
attendance was then-Minister in 
the Presidency, Dr Nkosazana 
Dlamini-Zuma, with yet another 
impressive list of speakers from 
business, Government and 
labour. 

Then Minister in the Presidency Dr Nkosazana Dlamini Zuma was among speakers at the 
2018 M&E Indaba 
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At the time writing, we have no 
reason to believe that the MEIBC 
will not be ready to host the 
2020 negotiations on wages and 
conditions of employment.

NEW FACES ON 
THE EXECUTIVE 
COMMITTEE

During the year under review, two 
former members of the Executive 
Committee moved on. Former 
Industrial Relations and Legal 
Services Executive Bridgette 
Mokoetle, who was also Company 
Secretary, left the Federation’s 
employ at the end of May to open 
her legal practice. Her exit was 
well managed: she had indicated, 
in November 2018, her intention 
to go into private practice this year, 
and was persuaded to delay her 
decision until March 2019. During 
her last three months (April-May 
2019) with the Federation, she 
was on contract and spent two 
days a week attending to SEIFSA’s 
business. Her successor, Sibusiso 

Mthenjana, started on 1 May 
2019. He and Ms Mokoetle worked 
together during that month to effect 
a smooth transition.

Former Human Capital and Skills 
Development (HC&SD) Executive 
Melanie Mulholland and her 
husband relocated to the Western 
Cape in April 2019. Her last month 
with SEIFSA was March 2019. She 
has since joined the Cape Engineers 
and Founders Association, which is 

Director. We were in the fortunate 
position of being able to appoint 
Michelle Norris, who was the 
HC&SD Manager at the time, our 
new HC&SD Executive. Ms Norris 
has since settled comfortably into 
the position.

To continue to contain costs, we 
also took a decision to out-source 
the services offered by our Safety, 
Health, Environment and Quality 
(SHEQ) Division.  That led to then- 
SHEQ Executive Nonhlalo Mphofu 
being impacted by the restructuring. 
As a result, a Section 189 process, 

in terms of the Labour Relations 
Act, was initiated and she exited 
the organisation at the end of the 

SHEQ Division, SEIFSA now offers 
considerably more SHEQ services 
throughout the country, thanks to 
its partnership with two established 
service providers.

I thank Ms Mokoetle, Ms Mulholland 
and Ms Mphofu for their service 
to the Federation and wish them 
well in their respective current 
endeavours. I also congratulate 
Mr Mthenjana on his appointment 
and Ms Norris on her promotion, 
and wish them well in their new 
positions.   

marks the last year of the three-
year Settlement Agreement 
signed in August 2017. Thanks 
to that agreement, our sector has 
enjoyed relative calm and stability 
in the interim, without any industrial 
action.

Sibusiso Mthenjana
Industrial Relations & 
Legal Executive

Michelle Norris
Human Capital & Skills 
Development Executive
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for a return to negotiations on wages 

It will require, yet again, that all 

of the negotiations, with our 

status so far, not only our struggling 

cannot afford industrial action next 
year. 

to execute the mandate given 

Associations from which our 

Also in the year ahead, SEIFSA 

THE YEAR AHEAD

manufacturers through the BRICS 
Business Council. This follows 

BRICS Business Council, followed 

Chairman of the Manufacturing 

and all interested manufacturing 

MY THANKS 

The team with which I have the 

richly deserving of my gratitude 

from Executive Committee 

As always, colleagues and I are 
immensely grateful to all SEIFSA 

the same direction, SEIFSA can 

go to SEIFSA President and Board 
Chairman Elias Monage for his 

Their collective wisdom and 

Governance remain greatly 

Kaizer M. Nyatsumba
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SEIFSA CEO Kaizer Nyatsumba addressing   M&E Indaba Indaba delegates
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CHIEF 
FINANCIAL
OFFICER’S  
REPORT

OVERVIEW OF OPERATIONS

Fwhilst simultaneously having a secondary focus on generating 

the SEIFSA Price and Index Pages, Industrial Relations Advisors and The 

•  Industrial Relations and Legal Services;
• 
•  Economics and Commercial; and
•  Safety, Health, Environment and Quality.

SEIFSA ANNUAL REVIEW 2019
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SEIFSA has also continued to offer accounting, administration and 

The continued actions of economic aggression from the United States 

offerings. 

OVERVIEW OF FINANCIAL RESULTS

year.

17
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solidations and mergers of com

to an overall increase In the Divi

and Training for SEIFSA to manage 
selected Centres of Excellence at 

review.

a third consecutive year. 

INTERNAL 
CONTROL

assurance that, inter alia, assets 

RISK STRATEGY

FRAUD AND 
CORRUPTION  

SEIFSA has committed itself to 

during the year under review.

DISCONTINUED 
ACTIVITIES/ 
ACTIVITIES TO BE 
DISCONTINUED
  
SEIFSA has decided to outsource 

Health, Environment and Quality 

NEW OR 
PROPOSED 
ACTIVITIES

activities for the next 12 months..

GIFTS AND 
DONATIONS 
RECEIVED IN 
KIND FROM NON-
RELATED PARTIES

Executive Committee meeting 
every quarter..

EVENTS AFTER 
REPORTING DATE

FUTURE PLANS

SEIFSA will continue to deliver on 

In order to achieve these goals at 

the Federation will simultaneously 
generate revenue from the 
rendering of services that are 

that the Federation remains 

In the next year, online training and 

customer service, delivering on 
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KEY FINANCIAL RATIOS

Revenue: Membership  2.83%

14.38%

Revenue: Products & Services  19.39%

Expenses    7.19%

Surplus     24.44%

 

Rajendra Rajcoomar
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METAL 
INDUSTRIES 
BENEFIT FUND
ADMINISTRATORS
REPORT

BACKGROUND

R
 

The main aims of the Pension Funds Act are to:

SEIFSA ANNUAL REVIEW 2019



21

In terms of the Pension Funds Act, 

understand the laws governing 
retirement funds.

ed as its agent, the Metal Industries 

als and engineering industries. The 

Registrar and the Financial Servic

istration services for the following 

• Engineering Industries Pension 
Fund;

• Metal Industries Provident 
Fund;

• Metal and Engineering In

Scheme; and 
• Metal and Engineering Indus

A BRIEF HISTORY OF 
THE FUNDS THAT 
ARE ADMINISTERED 
BY MIBFA
 
ENGINEERING 
INDUSTRIES 
PENSION FUND

The Engineering Industries Pension 

Provident Fund with which the 

Fund was merged with effect 

Engineering Industries Pension 

rest of his or her life.

The Board of Trustees agreed 

2012.

This was done in order to 

  

THE METAL 
INDUSTRIES 
PROVIDENT FUND

The Metal Industries Provident 

monthly income on retirement. The 

the Engineering Industries Pension 
Fund or the Metal Industries 
Provident Fund.
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THE METAL AND 
ENGINEERING 
INDUSTRIES 
PERMANENT 
DISABILITY 
SCHEME

 

Industries Pension Fund or the 
Metal Industries Provident Fund, 

 

METAL AND 
ENGINEERING 
INDUSTRIES 
BARGAINING SICK 
PAY FUND

 

nature and are geared to assist 

and have no means of income 

REPRESENTATION 
ON THE BOARD OF 
TRUSTEES

to SEIFSA have elected 

SEIFSA, to serve as Trustees 
on the Boards of Trustees of the 

Pension and Provident Funds. The 

have, they also serve on various 

• Governance Committee;
• Investment Committee;
• 

and
• 

meeting of the Board of Trustees. 

an Investment Policy Statement 
and has strict Governance 

INVESTMENTS

and Provident Funds is in excess 

of the Fund Managers is closely 
monitored and corrective action 

necessary, and all investments 
are made in accordance with the 
Investment Policy Statement. 

during the last year. However, the 

are the lowest in the industry. 

Internal Managers.

Increase Programme Reserve 

the Trustees.

During the year, the Funds Living 

investigated. Should the entire 

scheme should commence in 
2020. The South African Revenue 
Services is also revising legislation 
to allow the transfer from a 

SECTION 13 OF THE 
PENSION FUNDS 
ACT

of the Pension Funds Act 24 of 

Fund, is now a criminal offence in 

to the Pension Funds Act with 
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so, SEIFSA regularly engages with 
MIBFA to address and satisfactorily 

matters.

Rajendra Rajcoomar

In addition to criminalising the 

who is regularly involved in the 

During the year, MIBFA allocated 

Engineering Industries Bargaining 

the Attorney. Payments totalling 

received, which equates to a 

STAKEHOLDER     
RELATIONSHIPS

In addition, SEIFSA continues 
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T
in the metals and engineering industries.

METAL AND 
ENGINEERING 
INDUSTRIES 
BARGAINING COUNCIL 
REPORT
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• 

• 

council.

• 

of the council. 

organisations registered with the 

organisations registered with the 
council.     

wide range of activities within the 

• 
alloys and metallurgy;

•  General engineering;
•  Manufacturing engineering;
• 

•  Certain sections of the electrical 
engineering industry;

•  The lift engineering industry; 
and

• 

throughout the country.

Over the last few years the 

of challenges, which includes 
the extension of its collective 

council, as well as the discharge 

under the LRA which edged the 

the disarray the council found itself, 

Council under administration.

The Court considered the 

Parties and concluded that there 

concluded that the MEIBC was 

The MEIBC continues to function 
under administration under the 

Administrator. To date, the 

Council Secretary with strong 

effectively staved off liquidation. 

effective in reducing overheads, 

the constitution of the council and 

functioning Bargaining Council 
is critical for the maintenance of 

view that returning the Council to 
solvency and functionality is a goal 

MEIBC.            

Lucio Trentini 
Operations Director            
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ADMINISTRATION SERVICES
REPORT

ASSOCIATIONS

T
economic conditions saw a decline 

of the Associations offered those 

which, in most cases, was 
welcomed.

ADMINISTRATION 
AND FINANCIAL 
SERVICES 

SECRETARIAL AND 
ACCOUNTING SERVICES

In addition to the industry services 

accounting service to some of the 

Accounting;
Administrative and Secretarial;
Communication and Liaison;

On 1 January 2019, the 

measures to ensure that registered 

constitutions and requirements of 

organisations, all Associations 
are required to amend their 

with ensuring that their Constitutions 

01
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SEIFSA AWARDS 
FOR EXCELLENCE

and always strives to ensure 

and the Associations. 

to an Association that has shown 

The winning Association was a 

actively within the various fora in 
SEIFSA and in its Sector. In addition 
to its own activities, the Association 

also has close ties to the SA 
Institute of Steel Construction, the 

Confederation of Associations in 

The Association encourages all 

legal requirements and, in the case 

the Association of the Year category 

Engineering Association of South 

Industry recognises an individual 

difference in the metals and 
engineering sector during his or her 
career.

It was a great honour and a 

to the Industry to an individual 

Association and SEIFSA over the 
last 40 years. 

Until recently the Executive 

interests of his constituency in the 

in the metals and engineering 
industries. 

• 
70 + years

• 
50 - 69 years

• 
25 - 40 years

• 
10 - 24 years

• 
1 - 9 years

• 2 • 
• 
• 4• 

• 
• 
• 2• 2• 7 slilver 

• 4• 4• 2Bronze 

• 4• 
• 7Standard 

Theresa Crowley
Associations Manager

Guests attending  2018  SEIFSA Awards for Excellence
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ABOUT
SEIFSA

The Steel and Engineering 
Industries Federation of 

engineering industries. SEIFSA 

of organisations that are critical to 
the success of the industry as a 
whole, including Business Unity 

EDLAC and the 

years, the SEIFSA management 

as well as economic and trade 
matters. 

recognised voice of the metals 
and engineering industry and at 

At an industry level, SEIFSA 
negotiates collective agreements 
covering wages, conditions of 

trade unions. The Federation 

01

Industries Pension Fund, the 
Metal Industries Provident Fund, 
the Metal and Engineering 
Industries Permanent 

and Engineering Industries 

Fund, the Metal and Engineering 
Industries Bargaining Council 
and the merSETA.

• 
• 

• Regular electronic mails 
• Regular Association meet

ings; and  
• The Annual Southern African 

Metals and Engineering 

all the diverse sectors which 
constitute the metals and 

• 
Manufacturers of South Afri
ca

• Association of Metal Service 
Centres of South Africa  

• 

• Constructional Engineering      

• 
Allied Industries Association 

• Electrical Engineering and         
Allied Industries Association

• 

• Gate and Fence Association
• 

• 
tion Southern Africa 

• 
Association of South Africa 

• 
Industries Association

• Lift Engineering Association of 
South Africa 

• Light Engineering Industries 
Association of SA

• 
Association of South Africa

• 

• 
Association

• SA Reinforced Concrete Engi

• SA Valve and Actuators Man

• 

• South African Refrigeration and 

Three of these Associations are 
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safety, health, environment 

seminars and conferences.
 
SEIFSA has, since its formation 

industry.

year, the Associations had a 

and Engineering Industries 

SEIFSA one of the largest and most 

located in Gauteng.

federated to SEIFSA according to 

SEIFSA Associations’ Membership: June 2019

  

SEIFSA Associations’ Membership by Regional Location: June 2019

 

MEETINGS
 

the Annual General Meeting, during the year under review.

Theresa Crowley 
Associations Manager
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MARKETING 
REPORT

S
• 

content; and 
• 

technology and intelligence of 

The effort needs a sustained and 

SEIFSA focusses heavily on 
its owned media, essentially 

industry asset. 

• 
seifsa.co.za

• 

• 

• The Metals & Engineering 

• The SEIFSA Awards for 

• 

• 

The SEIFSA Awards for Excellence 

held in 2019. 

revenue of 700,000. In addition, the 

and communication, SEIFSA 
communicates with more than 

industry news, industry alerts and 

SEIFSA ANNUAL REVIEW 2019

01

In terms of direct 
marketing and 
communication, SEIFSA 
communicates with more 
than 30,000 people on 
a weekly basis through 
training campaigns, industry 
news, industry alerts and 
event-based information.
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INDUSTRY EVENTS
 
SEIFSA AWARDS FOR 
EXCELLENCE 2019

Born out of the need to encourage 
growth and celebrate excellence 
in the metals and engineering 
sector, the SEIFSA Awards for 
Excellence offers an opportunity 
for companies operating in this vital 
sector to receive well-deserved 
recognition by industry peers for 
their capabilities, expertise and 
innovation.

In front of an audience of more than 
150 guests at the Sunnyside Park 
Hotel in Parktown, Johannesburg, 
HC Heat Exchangers and Pamodzi 
Unique Engineering were amongst 
the big winners. Other winners 
were Babcock International 
(Environmental Stewardship 
Award), Howden (Health and Safety 
Award), Vesco Plastics (Customer 
Service of the Year Award), SNC 
Lavalin (Artisan Development of 
the Year Award) and Schneider 
Electric (Best Customer Service of 
the Year Award).

Outgoing Cape Engineers and 
Founders Association Executive 
Director Colin Boyes was 
honoured with the CEO’s Award 
for Outstanding Contribution to 

the Industry, Koketso Lekganyane 
received the CEO’s Award for 
Student of the Year for excelling 
at the SEIFSA Training Centre in 
2018. KSB Pumps and Valves was 
named Company of the Year for its 
outstanding support for SEIFSA, 
and the Constructional Engineers 
Association was recognised for 
being the SEIFSA Association of 
the Year.

Pamodzi Unique Engineering 
was praised for having embraced 
transformation by not only focusing 
on the ownership aspect of the 
Broad-Based Black Economic 
Empowerment codes, but also 

in the employment equity as well 
as the enterprise and supplier 
development elements of the 
scorecard. This saw Pamodzi 
moving from level 6 on the 
scorecard in 2014 to level 2 in 2017. 
The judges were also impressed by 
the work the company has done 
to entrench its company culture, 
which is centred around the theme 
of togetherness.

Babcock International’s award 

followed the company’s initiative to 
protect, control and conserve water 
usage. This included the company’s 
monthly monitoring of its own water 
usage, its use of water meters 
through its different sites as well as 
its recycling and re-use of its own 
water. These initiatives resulted in a 
saving of approximately 5000 litres 
of water.

To win the Health and Safety 
Award, Howden demonstrated 
a multifaceted approach to risk 
management by implementing 

positively the safety culture within 
the organization. Cognisance 

technology as a communication 
tool and customised software was 
used effectively to raise health and 
safety awareness.

In the artisan development 
category, SNC Lavalin stood out 
from its competitors as exceptional 
for a number of reasons, including 
the fact that the company not 
only committed to building its own 
training centre, but also committed 
to training key artisan trade skills 

Caption

Awards Trophies made by artisans at SEIFSA Training 
Centre

Guest attending the 2018 SEIFSA Awards for 
Excellence Ceremony

31
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trades.

Customer Service of the Year Award 

customer service excellence and its 

customer requirements, while 

creating access to education and 

in Orange Farm – addressed 

the school and won the award 

METALS & ENGINEERING INDABA 2018

 

need to arrest and eventually reverse the ongoing decline 
of manufacturing in general and the metals and engineering 

economy.

Panelist responding to a delegate’s question at the M & E 
Indaba

One of the speaker at M & E Indaba
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THE 68TH ANNUAL SEIFSA GOLF DAY

in the metals and engineering sector and some of their customers 

• Allied Steelrode
• Harsco

• Aveng Trident
• Sanlam
• Grundfos

• Digileads
• Cargo carriers

• Strategic Services SA

Golfer at the 2018 SEIFSA Golf Day
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SEIFSA PRESIDENTIAL 
BREAKFAST

aim of the SEIFSA Presidential 

and economic insights from our 

the audience why he is regarded 
highly in the media, with an 
insightful and entertaining analysis 

reverse the rot.

into a clientelist state that served 

the current administration to stand 
a chance of securing victory at next 

 

sectors of the economy.

Mark Lotter
Marketing Manager

Newly elected SEIFSA Board
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Alph Ngapo, outgoing 
SEIFSA President, 
delivering his speech at 
the 2018 Presidential 
Breakfast
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COMMUNICATIONS 
REPORT

01

T
metals and engineering industries and overall manufacturing, 

on them and the industry in general. 

In terms of publicity 
during the period 
under review, the 
Federation’s total 
Advertising Value 
Equivalent (AVE) for 
1 July 2018 - 30 June 
2019 
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ELECTRONIC 
COMMUNICATION 

ELECTRONIC NEWSLETTERS

SEIFSA NEWS 

to the latest industry news and 

online at www.seifsa.co.za.

WEBSITE

• The wage increase and 

• 
requirements; 

• 

• Press releases; and 

• 

During the course of the year under 

SEIFSA Price and Index Pages 

features and advantages. These 

• 
higher conversion rates;

• 

• 

• 
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FOURTH 
SOUTHERN 
AFRICAN METALS 
AND ENGINEERING 
INDABA

The Fourth Southern African 

and featured an exciting list of local 

• Then Minister in the Presidency, 

• 
• Massmart and Phamarcare 

Holdings Chairman Kuseni 
Dlamini; 

• 
• Former Business Unity South 

Africa CEO Tanya Cohen; 
• 
• International Finance 

• 
• OUTA Executive Director 

• 

Rating;
• 

Done to End or Contain It?
• The Continental Free Trade 

Been Made to Date? 
• 

Around – The Main Political 
Parties Outline Their Plans 
for the Economy Ahead of the 
2019 General Elections.

during and after 
the conference. 
As a result, the 

Business, Economic and Political 
Journalists attending the event. 
These included, among others, 

Radio. 

PUBLICITY 

During the year under review, 

interviews were conducted with 

highlights, as far as interviews 

interview with the BBC Radio on 
the state of the economy; the Chief 

from the new President as well 

Press. 

During the year under review, 

highlighting the increase of 

metals and engineering sector. 

MEDIA 
RELATIONS AND 
PARTNERSHIPS 

Federation, the Communications 

this effort, Communications met 

others. The Communications 

the Southern African Metals and 

during the year under review are 

Show.

Ollie Madlala 
Communications Manager

’
Metals and Engineering

INDABA

S o u t h e r n  A f r i c a n
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Former Minister in the Presidency Dr Dlamini Zuma addressing 2018 M & E Indaba delegates
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INDUSTRIAL  RELATIONS 
AND LEGAL SERVICES 
DIVISION

02

T
CONCILIATION, ARBITRATION AND LEGAL 
REPRESENTATION SERVICES

Court. 

litigation instructions in the year under review. This is a clear indication that 

INDUSTRY JOB GRADING

SEIFSA, through the Industrial Relations and Legal Services Division, 
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It is also worth noting that the 
Division has recorded the highest 
number of litigation instructions in 

the year under review. This is a clear 
indication that more and more member 
companies have realised the expertise 
that lies within the Division and have 

Division’s Services. 
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CHAIRING 
DISCIPLINARY 
ENQUIRIES

The Federation continues to 

BARGAINING 
COUNCIL 
ASSISTANCE

• 

agreements;
• 

• Presentation and motivation of 

relevant Bargaining Council 
committees. 

GENERAL 
INDUSTRIAL 
RELATIONS 
SERVICES

on all industrial relations and legal 

• 
• 

conditions;
• 

• 
related actions; and

• 

INDUSTRIAL 
RELATIONS 
AND LEGAL 
PUBLICATIONS

• A Practical Guide to 

• 

• 
• 

• 
• 

• Contracting with Permanent 

• 

• Dealing with Theft, 
Unauthorised Possession and 

MAIN AGREEMENT 
PUBLICATIONS

Following the successful conclusion 

Metals and Engineering Industries. 

Main Agreement. The latest edition 

Effective from 1 July 2019 to 30 June 2020

for the metal industry

Main 
Agreement
Handbook
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that came into effect on 1 July 

enhancements intended to assist 

industry.

was launched as an online 

• 
in electronic format, including 
the Technical Schedules; 

• 
• 

• 
the wording and content of the 
Main Agreement;

• 
Legal Services Division, which 

sections of the Main Agreement in 

INDUSTRIAL 
RELATIONS AND 
LEGAL SERVICES 
TRAINING

industrial relations and legal training 

of management. These courses 

• 
• The A to Z of the Main 

Agreement;
• The Main Agreement vs 

the Basic Conditions of 

• 

• 
Relations Act;

• 

• 

Hearings;
• 

• 
your Ts and dot your Is;

• 
Arrangements in the Industry;

 

 The Law of Evidence;
 

 Business Contracts and 
Service Level Agreements.

The Industrial Relations and 
Legal Services Executive and 

• 
the interests of the metals and 
engineering sector in various 

• Playing an active and leading 
role within the structures of 
Business Unity South Africa 

the interests of the metals and 
engineering sector are heard 

• Ongoing interaction with the 

metals and engineering sector; 
• 

legislative and other measures 

sectoral interests;
• 

statutory and other structures, 

and BUSA;
• 

Associations on the Boards 
of Trustees of the MIBFA 
structures and committees; 

• 

of relevance to the various 
Associations; and    

• Attending various Association 

 

LOBBYING AND 
ADVOCACY

namely, the, 
 
• The Basic Conditions of 

• 
Act;

• 
Act; and 

• 
Amendment Act. 

 
Some of the important 
amendments include: 
 
• A Code of Good Practice on 

Collective Bargaining, Industrial 

• 

together with a requirement 

associations to amend their 
constitutions requiring the 

action; and 
• The introduction of various 

new forms of leave to the Basic 
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MAIN AGREEMENT 
NEGOTIATIONS 
 
The Industrial Relations and Legal 

of industry wage and conditions 

various scenarios. Early in 2020, all 

The SEIFSA Council will constitute 

Team with the aim of concluding 

a deal within mandate and with 

industry.

METAL AND 
ENGINEERING 
INDUSTRIES 
BARGAINING 
COUNCIL (MEIBC)

The MEIBC continues to function 
under administration under the 

Administrator. To date, the 

Council Secretary with strong 

effectively staved off liquidation. 

effective in reducing overheads, 
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functioning Bargaining Council 
is critical for the maintenance of 

view that returning the Council to 
solvency and functionality is a goal 

MEIBC.            

Sibusiso Mthenjana
Industrial Relations and Legal 
Services Executive
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ECONOMICS AND COMMERCIAL  

DIVISION

02

T          
• 

• 

• 

• 
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ECONOMIC 
ENVIRONMENT

and manufacturing decelerated, 

further deceleration in investment 
amid rising trade tensions, also 

Unfortunately, all these weighted 

and its M&E cluster of industries. 

domestic economy is discouraging, 

where the domestic economy 

amount of foreign currency as it is 

aggregate, the sector seems to 
have regressed on the moderate 
growth of 4,1% recorded in the 

the end of the second quarter of 

economic environment. However, 
all indications are that there will 

with domestic growth, even though 

year

4,1%
year

share of manufacturing 
still stood at 

the GDP of the country 
slightly decreased to

On aggregate, the 
sector seems to have 
regressed on the 
moderate growth of 

quarter of 2019, further 

economic environment.

growth of
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growth in the sector currently seems 

industry and a recent turnaround 

domestic economy at an estimated 

growth recorded in Q1 of 2019 

including the ongoing trade war 

REAL PRODUCTION OF COMPANIES IN THE SECTOR

WITH REAL VALUE ADDED TO THE DOMESTIC 
ECONOMY AT AN ESTIMATED 

DROPPED TO 
R403 BILLION

R123 BILLION

SEIFSA ANNUAL REVIEW 2019
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a clearer Government economic 

GDP ratio, restructuring of SOEs, 

and dealing with the scourge of 

These interventions will translate 

49

The M&E cluster of industries 

of Industry in order to trigger a 
turnaround in the short and long 
term. Accordingly, the reconstitution 
of the Steel Committee and 
further Government indications of 
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launched African Continental Free 
Trade Area and also maximise 

90% on goods originating from the 
continent. Recent domestic and 
international challenges facing 

advocacy, economic and statistical 
analyses.

FUTURE 
PROSPECTS IN 
THE METALS AND 
ENGINEERING 
SECTOR

The foremost issue is what should 

It is evident that the continued 

as far as the local economy is 
concerned, crucially on the health 
and growth of the sectors which are 
its demand drivers, viz. the mining, 

sectors and the automotive 

the share of domestic demand 

addition, the need to strengthen 

of the US economy, one cannot 

in that economy. 

to national and international 

cost challenges. 

SUB-COMPONENTS 
ECONOMIC 
RESEARCH

sixth further enhanced version of its 
State of the Metals and Engineering 

on the drivers and underlying 

and annual analyses, including 

the growth trend in the industry, in 
generally highlighting the various 

interval. 

trends. The analysis in this regard 

internal fora within SEIFSA. 

State of the Metals
and Engineering
Sector REPORT

2019-2020

ShSharrrppepeppepennnin nggg tttthhheheheee sssaw:
ccontintintinni uuouououuo sly improproproprrovvinvininngg industry

aactctctc ivity andnddnd cocooommmpem titiveness

State of the Metals and engineering Sector Report
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SEIFSA PRICE AND 
INDEX PAGES (PIPS)

The PIPS indices, which are 

calculate future changes in costs of 

Innovative initiatives aimed at 

the real sector. 

the average cost structure of the 

costs which are out of their control, 
while at the same time allowing 

cost overruns. Indeed, the need 

noteworthy attention the SEIFSA 

SEIFSA 
CONTRACT PRICE 
ADJUSTMENT 
WORKSHOPS 
AND THE NEWLY- 
LAUNCHED CPA 
ONLINE COURSE 
PROGRAMME

Managers, Finance Directors, 

Theory and Calculation of Contract 

encouraging, leading to the recent 

the fourth industrial revolution. It 

family time, while also saving on 
commuting costs. Moreover, the 

Dr Michael Ade
Economist
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SAFETY, HEALTH, 
ENVIRONMENT AND 
QUALITY (SHEQ)  
DIVISION

S
SHEQ COMPLIANCE SERVICES  

environment and quality legislation. Through existing and new Alliance 

• 

throughout South Africa; and 
• 

 

02
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The two new alliance partners 
have considerably supplemented 

SEIFSA Safety, Health, Environment 
and Quality Division’s offerings 
throughout the industry and 

across the country

SHEQ LEGAL 
ADVISORY SERVICE

The introduction of the two new 

has seen SEIFSA introduce more 

  
• General health and safety legal 

advice and assistance
• 

legislation
• 

legislation
• 

safety management systems 

• Incident investigations and 

• 
and auditing.

SHEQ TRAINING
  

environment and quality training 

aimed at all levels of management. 
These training courses were offered 
during the year under review on an 

• Health and Safety 

• 

• 
• 

Diseases Act
• Incident Investigation
• Basic Safety Induction 

• Introduction to 

and Safety Act for 
Management.

• 

Mark Lotter 
Marketing Manager 
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HUMAN CAPITAL 
AND SKILLS 
DEVELOPMENT 
DIVISION

SEIFSA, acting through direct representation on 
the Business Unity South Africa (BUSA) Standing 
Committee on Education and Training (SUB-CET), 

plays a major role in co-ordinating the views of business 
and lobbying for employer-friendly skills development 
policies and approaches at national level.

The HC&SD Division is represented on and engages in the following 
platforms:

• 
• MerSeta Board;
• 
• MerSeta Regional Committees;
• BUSA Social & Policy Transformation Committee;
• 
• 

• 
• 

and
• 

02
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the sector, it is critical that SEIFSA 

removing inequality and reducing 

extent. 

there is a myriad of challenges 

having little or low levels of 

associated with the retention of 
staff and increases the demands 

legislative requirements. Traversing 
these requirements and challenges 

the industry.

adult education. The industry 

Ensuring that the views of the 

environment in a way that does not 

INDUSTRY 4.0 AND 
ITS CHALLENGES

involved and engaged with 
several 4th Industrial Revolution 

research through the International 

Institute for Future Research.

MERSETA 

role in the strategic management, 

of the MerSeta through its direct 

Board, Executive Committee, 
Finance & Grants Committee, 

South Committee and various other 
ad hoc committees.  

NATIONAL BODY 
REPRESENTATION

either through formal nomination 

The National Development 
Plan Vision 2030 subscribes 
to the objectives of 
eradicating poverty, 
removing inequality and 
reducing unemployment. 
It is well known that 

continued investment in skills 
development, these objectives 
may not be realised to any 
meaningful extent. 
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TRAINING OF ARTISANS

 
• transitional arrangements for trade testing of artisans;
•  draft regulations on a national register for artisans;
• 
• 
• a national administration system; and
• 

Students at the SEIFSA Training Centre
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EDUCATION 
AND TRAINING 
ADVISORY 
COMMITTEE (ETAC)

Education and Training Advisory 
Committee continued to increase. 
The committee met regularly 

matters, including those relating to 

HC & SD 
TRAINING PUBLIC 
WORKSHOPS 

A range of interactive training 
courses customised for training, HR 

• 

• 

HCSD 
TRAINING PIC

• 

System
• 

• 

• 

•  Training Committee 

Equity Committee Training 

IN HOUSE 
WORKSHOPS

• 

committees;
• 

Training; and 
• 

covering staff elements e.g. 

harassment, diversity and 
understanding discrimination.

CONSULTANCY 

• 

• Maximising PIVOTAL grants;
• 

Plans and Annual Training 

grants;
• 

• 

• 
learners; 

• 
learning interventions;

• 
Equity constitutions and 

• 
•  SARS assistance with Section 

12H of income Tax Act and 

• 
Delegates Attending SEIFSA Training
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HUMAN CAPITAL

The skills and competencies of our people determine our 
success in executing the activities that form part of our 
critical enablers. Human capital is the biggest cost to our 
business. SEIFSA is a Level 4 contributor as a Qualifying 
Small Enterprise for Broad-Based Black Economic 

Empowerment. Accordingly, we are reformulating plans to 
address the priority elements of the B-BBEE scorecard to 
achieve our transformation targets.

SEIFSA thrives on happy, motivated employees. We 
incentivize and reward competitively for exceptional 
performance, strongly encouraging the achievement of 
personal goals. We use every opportunity to celebrate 
team or personal achievements and reinforce the spirit 
of performance. 

One of the ways in which achievement is recognised and 
celebrated is through the designation of Employees of 
the Month. During the year under review, the following 
colleagues were Employees of the Month:

• May 2018:   Tshimangadzo Netshituni
• July 2018:   Penny Seitz
•  August 2018:   July Malakoana
•  September 2018:  Mark Lotter
•  October 2018:  Lindiwe Modise
•  November 2018:  Matshidiso Mokoena
•  December 2018 / Jan Kristen Botha and Nuraan
     2019:   Ali   
 

p

•  February 2019:  Lindiwe Modise
•  March 2019:   Lerato Lebeko
•  April 2019:  Khumo Kodisang
•  May 2019:   Mariaan De Jager
•  June 2019:   Marique Kruger

SEIFSA complies with all relevant South African labour 

African employment legislation during the past year. 
Wellness initiatives provide employees with access to 
services that promote individual health and wellbeing. 
Key initiatives include an annual wellness day where 
employees are encouraged throughout and monitored. 

INTERNSHIP PROGRAMME

Nine learners were enrolled on the internship 
development programme from Ekhuruleni East Technical 
and Vocational College. The learners, together with 
one graduate intern from the Tshwane University of 
Technology, have been placed in the various operational 
areas of SEIFSA.

Intern at work, Eugene Selepe
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HUMAN RESOURCE 
OVERSIGHT 
STATISTICS

OUR WORKFORCE

ensure retention, in line with our 

TRAINING COSTS

SEIFSA encourages continuous 

or studies relevant to its core 

EMPLOYMENT AND 
VACANCIES 

During the year under review, 
SEIFSA had four resignations. Two 

externally. SEIFSA commenced a 

of the SHEQ Executive.

CAREER 
AWARENESS

SEIFSA attended a variety of 
Career Day sessions throughout 

learners from disadvantaged 

ADOPT A SCHOOL

Michelle Norris 
Human Capital & Skills Development Executive

SEIFSA Staff preparing to plant vegetable garden at Phumula Gardens Primary School

Phumula Gardens Primary School Teachers Choir
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SMALL BUSINESS 
HUB (SBH) 

Four years  since its 

the metals and engineering sector.  

ENTERPRISE 
AND SUPPLIER 
DEVELOPMENT

years, SEIFSA has accumulated 

PARTNERSHIPS

the metals and engineering sector 

within the metals and engineering 

have struggled to sustain their 

SEIFSA to address these issues.

for. A central theme at the time was 

offerings at SMME rates, with the 

•  Accounting and advisory 
services;

• 
•  Information technology 

solutions for SMEs;
•  Procurement of funding 

• 
• 

advisory services; and
• 

conferences.    

offerings, whilst simultaneously 
offering auxiliary services with the 

outside the metals and engineering 
sector. 

Mark Lotter 
Marketing Manager 

02
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ADVOCACY 
AND 
LOBBYING 
REPORT

the Economics and Commercial Division at the forefront of those efforts. 

under review. 
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ECONOMICS AND COMMERCIAL 
DIVISION

• 

several initiatives affecting the metals and engineering 

documents via recommendations to the Government on 

were trade negotiations, existing trade agreements, 

Regarding how the Metals and Engineering cluster 

awareness of the challenges faced in trading on the 

the cluster and other local industrial sectors. They also 

discussed at forthcoming Teselico meetings. 

It was agreed at the meeting that Government needs 

and reduction of foreign exchange. The Government 

economy.  

Finally, concerns were raised on the continued existence 
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on the way forward, as they have 

engage with on matters relating to 
AGOA. 

• Inputs into Initiatives Driven 
by BUSA

The EC Division continues to 

documents. Some of the BUSA 

Policy, the Tax Policy, Energy and 

Committees. In these committees, 

• Inputs into Initiatives aimed 
at attracting investments 
into 10 designated special 
economic zones (SEZs) 
Driven by the DTI

critical tools for accelerating the 

added manufacturing activity and 
the economy in general. Given that 

required industrial infrastructure, 

the EC Division has ensured 

national dialogues on the SEZs.

During these meetings, the 
Division highlighted the need for 
the Government to involve the 
local industry in all SEZ initiatives, 

It was agreed that where there 

zones, local investors should also 

to extend SEZ tax incentives – 
such as the VAT and customs relief, 

rate – to local investors was also 
highlighted.

• SEIFSA’s submissions to the 
National Energy Regulator 
of South Africa (NERSA) 
regarding Eskom’s Multi-
Year Price Determination and 
Regulatory Clearing Account 
(RCA) applications

In a continuous effort to reduce 

SEIFSA again made two 

Regulatory Clearing Account for 

the time. 

metals and engineering cluster to 

decision was widely – and correctly 

quandary of increasing energy 

and the fact that electricity is an 

dissatisfaction with the decision, 

• Progress report on the 
various meetings of the Joint 
SEIFSA - Transnet Working 
Group 

towards lowering domestic logistics 
costs in the medium to long term. 

CEO and the resignation of the 

is currently on hold until further 

informed on the way forward. 
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INDUSTRIAL RELATIONS AND LEGAL 
SERVICES DIVISION
 

 
• 
• 
• 
• 
 

 
• A Code of Good Practice on Collective Bargaining, Industrial 

• 

• The introduction of various new forms of leave to the Basic 

MAIN AGREEMENT NEGOTIATIONS 
 

with a mandate of concluding a deal within mandate and with the 

METAL AND ENGINEERING INDUSTRIES 
BARGAINING COUNCIL (MEIBC)

The MEIBC continues to function under administration under the 

It is our view that returning the Council to solvency and functionality 

on the MEIBC.

IR & 
LEGAL 
PICTURE
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HUMAN CAPITAL 
AND SKILLS 
DEVELOPMENT 
DIVISION

there is a myriad of challenges 

Ensuring that the views of the 

environment in a way that does not 

structures and fora affords SEIFSA 

INDUSTRY 4.0 AND 
ITS CHALLENGES

The manufacturing world is now 
entrenched in the world of Industry 

will demand training and retraining 
is certain. 

the BUSA Committee on Education 

involved and engaged with several 
4th Industrial Revolution and 
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Institute for Future Research.

also started to shift dramatically, 

sector to enter the mainstream 
economy. Through the involvement 
of the MerSETA, researching the 

active alignment goal to ensure 

MERSETA 

and oversight of the MerSETA 

on the Governing Board, Executive 
Committee, Finance & Grants 

Gauteng Regional South 
Committee and various other ad 
hoc Committees.  

sector as well as current and future 

for the Federation to continue to 

interests at all levels of the 
MerSETA. 

SOME KEY 
PERFORMANCE 
ACHIEVEMENTS

achievements were recorded for 

7289 

946 

8496 

4650 

3452 

472 

422 

4221 
learners registered for artisan trade 

2819 

2495 
learners accessed recognition of 

1666 
learners accessed ABET 

1651

either through formal nomination 

quality assurance of trades and 

education and training system. 

PROPOSED SETA 
LANDSCAPE AND 
NATIONAL SKILLS 
DEVELOPMENT 
PLAN  

in March 2019 and will come 

education and training. 

On 22 July 2019, Higher Education, 
Science and Technology Minister 

the Sector Education and Training 
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Authorities, within a new SETA 

March 2022.

TRAINING OF 
ARTISANS

an active role in areas where the 
training of artisans is a focus. The 

artisans trained. 

for the various trades, with a 

registered at the South African 

The new curricula contain revised 

Strategy, with SEIFSA having 

Body to advise the DHET on artisan 

for the next four years. These are 

and Joinery, Electrician, Fitter and 
Turner, Millwright, Mechanical 
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Guests at the 2018 Annual SEIFSA GOlf Day
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SOCIAL 
RESPONSIBILITY 
REPORT
Social Responsibility is to become a corporate citizen that responds to 
not only shareholder value but also a thriving healthy socioeconomic 
environment. As such a citizen SEIFSA believes that social responsibility 
is not only a moral imperative but an integral part of our business model. 
SEIFSA uses the following blended approach to ensure that we are socially 
accountable and building towards an enhanced future for our industry.

Team SEIFSA Spending a day at Phumula Gardens Primary School 
as part of SEIFSA CSI Initiative

02
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APPRENTICESHIP 

SEIFSA, over the year under review, awarded three new scholarships 
to apprentices in the Millwright trade, this will lead to a National 

over a four-year period.

A millwright is a high-precision craftsman or skilled tradesperson. 
Millwrights by nature of their profession have to be extremely well 
versed in many aspects of construction/demobilization. 

Once millwrights qualify, they have the opportunity to qualify as 
technicians, engineers, planners, foremen and many other routes 
requiring mainly electrical and mechanical expertise. 

SEIFSA keeps a watchful eye on scarce skills and aligns its funding to 

UNDERGRADUATE STUDY

SEIFSA has a longstanding, reputable bursary fund in place and boasts 

to support and facilitate the development, availability and retention of 
skilled human capital needed by the steel and engineering sector.

promotes balance and diversity in 
the student body by encouraging 
p r e v i o u s l y - d i s a d v a n t a g e d 
individuals to seek assistance. 

Whilst the scope of the SEIFSA 
bursaries primarily relates to 
employers and employees 
within the ambit of the steel and 
engineering manufacturing sector 

federated to SEIFSA, the policy 
does not preclude applications from 
eligible persons falling outside the 
ambit of the steel and engineering 
sector. 

who completed their undergraduate 

review, after being funded for the 

Mechanical Engineering at the Cape 

a specialisation in Water. We pride 
ourselves in the distinctive calibre 
of individuals that are recruited 
through our bursary process.

Pitso Taele

Moses Negoma awarded Student of the year at the SEIFSA 
Awards for Excellence 2018

Thokozile Mtshweni 
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SEIFSA TRAINING 
CENTRE

The SEIFSA Training Centre in 

Training Centre can train 

trades. In addition, the Training 

Education and Training registered 
Trade Test centre.

The SEIFSA Training Centre 

candidates attended this training 

SEIFSA furnished the training 
centre with a light delivery vehicle 

 
The SEIFSA Training Centre has 

given the challenging economic 
circumstances. The Centre remains 
a trusted and leading training facility 
to many in industry.

INTERNSHIP PROGRAMME

the college. The learners, together with one graduate intern from 

2018/19 SEIFSA Interns
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CAREER 
AWARENESS

SEIFSA attended a variety of 
Career Day sessions throughout 

The events target learners from 
disadvantaged and economically 

these environments. There is no 

ADOPT A SCHOOL

Phumula Gardens Primary 
situated in Germiston with more 
than 2000 learners. This school 

households and children who 
live in RDP houses. SEIFSA has 

that will continue into the future, 

in which the community and its 

installing window mesh on windows 

various class rooms and school 

ensuring that the motivation to 

a centre for education and a 

those learners who might come to 
school hungry. 

Michelle Norris 
HC&SD Executive
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COMPANY 
SECRETARIAT
REPORT

D
SEIFSA BOARD OF DIRECTORS:
 

BOARD MEETINGS 

In the year under review, there were four Board Meetings held on the 

02
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Director     6 August 2018 6 November 2018  4 February 2019 6 May 2019 No. of Meetings Attended

Elias Monage     Present  Present   Present  Present   4

Andrea Moz   Present  Present   Present  Present   4
Ellen Veldhoven   Present  Present   Present  Present   4

Lucio Trentini    Present Present   Present  Present   4

Director    September 2018  No. of Meetings Attended

Elias Monage    Present    1

Andrea Moz  Present    1

Tumi Tsehlo  Present    1
Seneca Lutchmana Present    1
Anthony Boy  Present    1

Lucio Trentini  Present    1

Director    August 2018 No. of Meetings Attended

Elias Monage    Present   1
Ellen Veldhoven  Present   1
Mayleen Kyster  Present   1

 
Director    September 2018  April 2019 No. of Meetings Attended

Andrea Moz  Present   Present   2

Director    May 2019 No. of Meetings Attended

Andrea Moz  Present    1

Seneca Lutchmana Present   1

There were no noteworthy governance issues which confronted the Board during the course of the year.

Sibusiso Mthenjana
Company Secretary
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SEIFSA REPRESENTATION ON OTHER 
BODIES

SEIFSA IS 
REPRESENTED ON 
THE FOLLOWING 
EXTERNAL BODIES:

• Business Unity South Africa 

• Commission for Conciliation, 

• 
• 

Forum for the Overseeing of 

Build Programme.
• SEIFSA Training Centre 

Governing Body.  
•  Manufacturing, Engineering 

and Related Services Seta 

•  Metal and Engineering 
Industries Bargaining Council 

• 

• 

•  South African Society for 

•  South African Institute of 
Iron and Steel Downstream 

•  Price Monitoring Committee.   
•  Technical Sectoral Liaison 

Committee on Trade 

• 
•  Advisory Council for 

REPRESENTATION03

•  Iron and Steel Sector OHS 
Committee.

•  Technical Committee for 

• 

engineering industries, through 

BUSINESS UNITY 
SOUTH AFRICA 
(BUSA)

of forums and structures that 

the International Organisation 
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African Union Social Affairs 

Organisation. 

STANDING 
COMMITTEE ON 
ECONOMIC POLICY
 

Standing Committee on Economic 

Chief Economist. The committee 

SUB-COMMITTEE 
ON EDUCATION 
AND TRAINING

POLICY

COMMISSION FOR 
CONCILIATION, 
MEDIATION AND 
ARBITRATION 
(CCMA)

Director, serves on the Board of the 
CCMA and on the Accreditation 

MANUFACTURING, 
ENGINEERING 
AND RELATED 
SERVICES SETA 
(MERSETA) 

Mulholland.  

METAL CHAMBER

HC&SD Executive.  

METAL AND 
ENGINEERING 
INDUSTRIES 
BARGAINING 
COUNCIL 

The Metal and Engineering 
Industries Bargaining Council 

unions to facilitate the industry 

negotiations and to administer 
and enforce the various collective 

agreements arising from this 

interests on the following structures 

THE MANAGEMENT 
COMMITTEE

This committee controls the 

and determines its strategic 
direction and focus.

THE NATIONAL 
FINANCE AND 
ADMINISTRATION 
COMMITTEE

This committee controls 

THE NATIONAL 
STANDING 
COMMITTEE

negotiating various issues arising 

Agreement and other technical 
issues which arise relating to the 

These regional councils are 

various regions falling under 
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METAL INDUSTRIES 
BENEFIT FUNDS 
ADMINISTRATORS 
(MIBFA)

Board of Directors and on the 
Boards of Management of the four 

Engineering Industries Pension 

Metal Industries Provident Fund 

Metal and Engineering Industries 

Metal and Engineering Industries 

NATIONAL 
ECONOMIC, 
DEVELOPMENT 
AND LABOUR 
COUNCIL (NEDLAC)

government together with organised 

to engage on issues of social and 

the goals of economic growth and 

NATIONAL 
DEMARCATION 
COMMITTEE

Demarcation Standing Committee. 

councils and various demarcation 

considered and determined.

LABOUR MARKET 
CHAMBER

 

TRADE AND 
INDUSTRY 
CHAMBER

during the year under review.

HUMAN RESOURCE 
DEVELOPMENT 
COUNCIL (HRDC)

Melanie Mulholland, served 

Africa.

NATIONAL 
NUCLEAR 
REGULATOR (NNR)

Former SEIFSA Industrial Relations 
& Legal Services Executive, 

of the Directors on the Board of the 

RAND MUTUAL 
ASSURANCE (RMA)

Former SEIFSA Industrial Relations 
& Legal Services Executive, 

of the Directors on the Board of the 
RMA.

BRICS BUSINESS 
COUNCIL 
MANUFACTURING 
WORKING GROUP

BRICS Business Council. 

Lucio Trentini
Operations Director
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EXECUTIVE TEAM

BOARD    OF  

MANAGEMENT TEAM

Mariaan de Jager
Finance Manager

Mark Lotter
Marketing Manager

Marique Kruger
Economist

Theresa Crowley
Associations 

Manager

Kaizer Nyatsumba

Lucio Trentini
Operations Director

Nuraan Alli
Sales Manager

Michael Lavender
Industrial Relations 

Manager

Neil Penson
Vice President

Elias Monage
President and 

Chairman

Kelisha Moodley
Human Capital & 

Skills Development 
Manager

Zolile Moyikwa
IR & Legal 

Services Manager

Andrea Moz
Vice President

Mayleen Kyster
Non-Executive Director

Seneca Lutchmana
Non-Executive Director

Michelle Norris
Human Capital & Skills 
Development Executive

Michael Ade
Chief Economist

Sibusiso Mthenjana
Industrial Relations and 

Legal Services Executive

Rajendra Rajcoomar

04 TEAM SEIFSA

Alph Ngapo
Vice President
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  DIRECTORS

STAFF MEMBERS

Tshidi Mokoena
Receptionist

Neo Zulu
Credit Controller

Lindiwe Modise

Denelle Chetty
Credit Controller

Eleen Snyman
Economics and Commercial 

Statistics Clerk

Zandile Ngubeni
Creative Designer

Natalie Fourie

Kristen Botha
Marketing and Sales 

Assistant

July Malakoana
Invoicing Clerk

Khumo Kodisang
Associations 
Administrator

Thabiso Lebea
Events and Facilities 

Coordinator

Penny Seitz
Credit Controller

Monica Pillay
Executive PA to the 
Operations Director

Lerato Lebeko
Executive PA to the 

Patrick Metswi
Non-Executive Director

Nonhlanhla Ngwenya
Non-Executive Director

Tumi Tsehlo
Non-Executive Director

Kaizer M. Nyatsumba Lucio Trentini
Operations Director

Sibusiso Mthenjana
Company Secretary

Jeanette Dlamini
IR and Legal 

Services 
Administrator

Tshimangadzo Netshituni
Junior Credit Controller

Ellen Veldhoven
Non-Executive Director
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SEIFSA ANNUAL EVENT

SEIFSA AWARDS 
2018

SEIFSA ANNUAL REVIEW 2019
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SEIFSA ANNUAL EVENT

2018
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SEIFSA ANNUAL EVENT

GOLF DAY 2018
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SEIFSA ANNUAL EVENT

GOLF DAY 2018
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SEIFSA ANNUAL EVENT

M & E INDABA 
2018
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M & E INDABA 
2018



93



SEIFSA ANNUAL REVIEW 2019

94

SEIFSA ANNUAL EVENT

PRESIDENTIAL 
BREAKFAST 2018
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STEERING THE WAY FOR CHANGE

INTEGRITY DIVERSITY EXCELLENCE STEWARDSHIP PASSION INNOVATION

The Steel and Engineering Industries Federation of Southern Africa (SEIFSA) is a national employer 
Federation representing the metal and engineering industry. 

For 75 years, SEIFSA has provided active support for employer Associations and lobbied for 
policies that have improved the business environment in which its members operate.
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