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The  STeel and engineering induSTrieS FederaTion oF   SouTh-

ern aFrica (SeiFSa) iS a naTional FederaTion repreSenTing                              

27 independenT employer aSSociaTionS in The meTalS and 

engineering induSTrieS, wiTh a combined memberShip oF 

over 2 000 companieS employing over 210 000 employeeS. The 

FederaTion waS Formed in 1943 and companieS in aSSociaTionS 

FederaTed To iT range From gianT STeel-making corporaTionS 

To micro-enTerpriSeS employing Fewer Than 50 people.

Core Business

SeiFSa’s core business is to represent and promote the interests of business in Southern africa, in particular 

the metals and engineering industries, through lobbying and capacity building, provision of related services and 

building of good relations with key stakeholders.

SeiFSa’s management team represents employers’ associations on a number of organisations that are critical 

to the success of the industry. at industry level, SeiFSa negotiates collective agreements covering wages and 

conditions of employment with the trade unions. 

SEIFSA provides a comprehensive range of products and services of direct benefit to Associations and their 
members. The SeiFSa divisions specialise in industrial relations, skills development and human capital, economic 

and commercial, health, safety, environment and quality and legal services. SeiFSa’s range of services and 

products include advice, assistance, consultancy (covering labour, commercial and environmental legislation, 

dispute resolution, employment conditions, health and safety, broad-based black economic empowerment, contract 

price adjustment and skills development), publications, training courses, seminars and conferences.

2



SEIFSA ANNUAL REVIEW 2014

3

INDEX

IntroductIon      2

chaIrman’s report     4

ceo report      8

cfo report      10

annuaL reVIeW      12

admInIstratIon and accountInG

serVIces       16

economIc and commercIaL serVIces  18

IndustrIaL reLatIons serVIces   22

LeGaL serVIces      28

sKILLs deVeLopment and

human capItaL serVIces    30

seIfsa  traInInG centre    36

heaLth and safetY serVIces    38

marKetInG and communIcatIon serVIces 42

seIfsa representatIon on eXternaL BodIes 46

assocIatIons      50

seIfsa orGanoGram     54

3



SEIFSA ANNUAL REVIEW 2014

4

The metals and engineering sector is something of a 

micro-cosmos of the general South african economy. 

This sector has important direct linkages with both the 

primary and tertiary sectors of the economy. The Steel 

and engineering industries Federation of Southern 

africa (SeiFSa), through its representation of more 

than 20 industry associations in this sector, has played 

a key role over the years and continues to do so.  

i joined SeiFSa in november 2013 in my capacity as 

president, a few weeks before the new chief executive 

Officer. On behalf of the Federation, I welcome Kaizer 
nyatsumba, who has been tasked with taking SeiFSa 

to a new level. 

The CEO and I quickly realized that the metals and 
engineering sector is in a state of flux 

and is faced with too many challenges 

– all at the same time. a lot of effort 

and planning would be needed 

to navigate the Federation 

through the deteriorating 

socio- economic, political and 

regulatory environment and, 

indeed, the generally unfavorable 

business landscape. 

For this SeiFSa 

needed to have a 

strong and united 

board, an effective 

and supportive 

council as well 

as associations 

that engage with 

their members. 

S i g n i f i c a n t 

milestones have 

been achieved 

on all these 

fronts. 

 

chairman’s report
Business and economic 
environment
•  it is generally understood that South african 

policymakers are faced with four classical dilemmas: 

• economic  growth has slowed down and needs  

to be stimulated;

• inflation has been accelerating and measures to 
curb that may slow growth further; 

• government tax collections have underperformed, 

thus curtailing its fiscal scope to stimulate growth 
through spending; and

• the country imports too much, resulting in a widening 

balance of payments shortfall – yet we need the 

imports to accelerate infrastructure spending. 

        on top of these dilemmas, instability in the industrial 

relations sphere has spilled over into serious volatility 

and long periods of disrupted production. 

The result is that, as reserve bank governor gill marcus 

has so aptly put it, harm to the economy is largely self-

inflicted. Paradoxically, the international environment 
has turned out to be benign. Slower recovery in the 

large economies means continued stimulation or the 

postponement of interest rate increases there – and, 

hopefully, higher demand for our exports in future. 

Capital keeps on flowing out of the large economies into 
emerging markets, on top of oil prices slowing down, 

decreasing pressure on imported inflation. The result of 
the previous two trends has probably halted the cycle 

of interest rate hikes due to softening domestic inflation.

The metals and engineering sector faced numerous 

challenges in the year under review. There were 

disruptions due to energy constraints, administered 

prices drove cost escalation, competition from imports 

grew and, of course, there was that month-long strike 

in July. The short-term impact is well known: about r6 

billion’s worth of production was lost. The medium-

term impact on employment, exports and the ability to 

rebuild confidence as secure suppliers to domestic and 
international customers remains to be seen. 
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On the employment front, the most recent official 
employment data highlight the fact that the South 

african labour market is probably in for a particularly 

rough time. according to Statistics South africa, very 

few jobs were created in the formal sector of the 

economy during the second quarter of this year – with 

employment creeping up by only 0,3% (and mainly in 

households and the informal sector).

however, i am pleased to report that, notwithstanding 

the fragility of the recovery, the metals and engineering 

sector managed to experience a slow recovery in 

employment levels since the devastation of the 

recession a few years ago. in fact, employment in our 

sector grew by just over 2% over the 19 months from 

January 2013 to June this year, representing around 

7500 recovered jobs, which is much better than the 

national experience.

The Challenge of De-industrialization remains. Over 
the past two decades we have experienced a steady 

decline in the contribution of manufacturing to the 

economy. in the early 1990s manufacturing accounted 

for more than 20% of the country’s nominal gdp. by the 

second quarter of this year, this contribution had fallen 

to a paltry 11%, according to the latest manufacturing 

production figures. 

however, there is a misconception regarding the 

actual size of the sector versus its contribution to the 
economy. according to the South african reserve 

bank, the manufacturing sector is 29% larger today 

than 10 years ago, 66% larger than 20 years ago and 

71% larger than 30 years ago. 

This does not detract from the fact that manufacturing 

and the metals and engineering sector experienced 

massive and painful structural changes. members 

of the SeiFSa negotiating team and the trade union 

negotiators, during the course of the recent industry 

wage negotiations, focused extensively on these 

significant challenges, including the urgent need to 
create and sustain competitive manufacturing capability 

in the domestic and global markets.

Consequently, one of the key elements of the final deal 
was the unanimous agreement by the Federation and 

the union leadership to ensure that concrete progress 

takes places in discussions in the industry policy 

Forum.

the 2014-17 Wage 
negotiations
our members will be painfully aware, following a 

particularly difficult round of negotiations and a violent, 
four-week strike, that SeiFSa eventually reached 

agreement with all the industry’s trade unions on the 

terms and conditions of employment for the coming 

three-year period.
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Although this final settlement agreement did not meet 
all the goals and objectives set by ourselves, we 

believe that, nevertheless, it does contain the following 

direct benefits to the membership:

• we managed to secure a three-year wage deal. 

This guarantees industrial peace, certainty and 

stability for all member companies from now until 

June 2017.

• The agreed wage increases for next year and the 

following year are clear and not dependent on any 

further negotiations. Therefore, strike action on the 

increases is not possible, and there are no other 

changes to employment conditions over these 

three years.

• notwithstanding considerable pressure being 

brought to bear by the unions, we managed to 

avoid a ban on labour brokers and the youth wage 

subsidy, and succeeded in protecting the right of 

all our members to continue to use the services 

provided by the labour broker community in the 

industry.

LaBour dispensation 
changes
as industry observers and participants will know, the 

minister of labour published a range of proposed 

amendments to our labour legislation towards the end 

of 2010.

The detailed negotiations at nedlac between 

representatives of Government, organized business 
and labour are well advanced. SeiFSa, together with 

other key business groups, is doing everything possible 

to ensure a regulated model that seeks to retain the 

status quo in the face of a concerted government and 

labour onslaught on labour flexibility.

The pieces of legislation on which the 

minister of labour published proposed 

amendments towards the end of 

2010, are:

• The labour relations 

amendment bill; 

• The basic conditions of employment amendment 

bill;

• The employment equity amendment bill; and

• an employment Services bill. 

Following the conclusion of detailed negotiations at 

nedlac between representatives of government, 

organised business and labour and the referral 

of the bills to parliament, the basic conditions of 

Employment Act was gazetted on 9 December 2013 
and promulgated on 1 September 2014. 

The Employment Equity Act was gazetted on 16 
January 2014 and promulgated on 1 august 2014. The 

employment equity regulations were also published 

on 1 August 2014. Gazetted on 7 April 2014, the 
employment Services act has yet to be promulgated, 

while the labour relations amendment bill was 

assented to on 18 august 2014 and is expected to be 

promulgated in october 2014.

There is little doubt that these legislative changes are 

complex and fundamental in nature. Through its new 

legal division and the well-known industrial relations 

division, SeiFSa will do everything possible to ensure 

that the broad-ranging implications of these pieces of 

legislation are understood fully by our members and 

anybody who avails him/herself for the invaluable 

services that the Federation offers. 

  seiFsa’s sustainaBiLity
although we have every reason to be relieved that we 

do not face another round of negotiations in 2014/15, 

challenges of different kinds remain. at the top of the 

list is our country’s lackluster economic performance, 

followed by the flood of imports and our manufacturing 
sector’s inability to be internationally 

competitive.

These challenges will continue 

to stare us in the face, if not 

worsen, until such time that 
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South africa incorporated – government, business and 

labour – gets together to discuss things openly and 

constructively, putting the country’s interests above 

all else. To this end, SeiFSa welcomes the labour 

relations indaba that will be convened by deputy 

president cyril ramaphosa later this year.

internally, we have to ensure that SeiFSa continues 

to be equal to the challenges that confront it, including 

on our approach to collective bargaining and the 

mandating process. The Federation will have to 

demonstrate concretely that it has the interests of all 

players, big and small, in the metals and engineering 

sector and that it represents or speaks for all of them.

as a board, we will continue to work with and support 

the Chief Executive Officer and his team as they 
continue to implement the three-year strategy approved 

early this year.   

appreciation
i wish to express my thanks to the SeiFSa council, 

which represents our shareholders, the associations; 

to my fellow directors on the SeiFSa board, and to the 

Chief Executive Officer and the Executive Team. 

in particular, i would like to thank my predecessor, 

Henk Duys, for having stood in for me in the first two 
months of the financial year when I was not able to 
attend some meetings. my thanks also go to the entire 

SeiFSa team for its energy, enthusiasm and passion 

for the Federation.

 

your dedication and your contributions are greatly 

appreciated.

Ufikile Khumalo
President and Chairman
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The 2013/14 Financial year was a very busy one for 

SeiFSa. it was a year in which the Federation reviewed 

its strategy and developed a 2014-17 corporate 

Strategy that was approved by the board in February 

2014. 

Building firmly on SEIFSA’s solid foundation, the new, 
three-year corporate Strategy involved extending the 

Federation’s reach to the rest of the Southern african 

development community (with the “Sa” at the end of 

our name now standing for “Southern africa”), ensuring 

that we have a national profile and introducing a suite 
of new products and services and promoting and 

leveraging our asset, the SeiFSa Training centre.

we have adopted a new positioning statement, “our 

passion, your Success”, to indicate that we exist to 

add value to our associations and their members, and 

clarified our Core Business as being “to represent and 
promote the interests of business in Southern africa, in 

particular the metals and engineering 

industries, through lobbying and 

capacity building, provision of 

related services and building 

of good relations with key 

stakeholders.”

we also revised our vision 

and mission statements and 

adopted integrity, diversity, 

excellence, Stewardship, 

passion and innovation 

as our corporate 

values which every 

member of staff – 

from the most junior 

to the most senior – 

is expected to live. 

we will assess the 

degree to which we 

live these values 

through a 360% 

survey of each one 

of us.

a very important 

part of our 2014-

ceo report

17 Strategy involves raising SEIFSA’s public profile 
and ensuring that its voice is heard loudly in national 

discourse not only on the metals and engineering sector, 

but also on the economy in general. concomitant with 

raising our public profile has been the need to increase 
our lobbying efforts substantially. 

To this end, we have:

• held a very important meeting with Trade and 

industry minister rob davies,

• participated in a portfolio committee on Trade and 

Industry Colloquium on Beneficiation, 
• commented on a bill affecting the building sector,

• hosted a Pre-Election Briefing Session where the 
main political parties presented their economic 

Plans for the country for the next five years,
• participated as one of the major players in the 

inaugural manufacturing indaba

• and presented a number of Public Briefings on the 
State of the metals and engineering Sector.

We have, therefore, successfully created a public profile 
for SEIFSA, well beyond the relatively narrow confines 
of the metals and engineering sector, in the process 

ensuring that the 71-year Federation is recognised and 

accepted as one of the main economic players whose 

involvement in economic debates is vital. we have 

made these strides despite considerable challenges 

that have faced us, among them the Federation’s 

history of reticence when it came to publicly expressing 

its views.

with regards to innovation, we have added more indices 

to our popular price and index pages handbook, which 

has become a sine qua non for all companies that 

participate or wish to participate in public tendering. 

in addition, we have ensured that the indispensable 

publication is priced appropriately and marketed heavily 

through an advertising campaign which continues to 

run on radio and in the country’s premier business 

newspapers.

more importantly, however, we made two critical 

additions to our executive team: we brought on board 

the very experienced rajendra rajcoomar as chief 

Financial Officer and the equally experienced Bridgette 
mphuthi as legal executive and company Secretary. 

8
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These colleagues have fortified our executive team and 
so far proven to be invaluable assets to SeiFSa. i wish 

them a long, happy stay with the Federation.

The appointment of the legal executive has enabled 

us to offer a series of new services in the legal space, 

including a monthly seminar, offered jointly with our 

economics and commercial division, on “how To 

Tender Successfully, untainted by corruption”, as well 

as a business rescue Seminar. This is in addition 

to helping our members and customers in chairing 

disciplinary hearings and representing them at the 

ccma and the labour court. 

i hope that more of our members and companies inside 

and outside the metals and engineering industries will 

come forward to avail themselves of our valuable, new 

legal services.

Just as importantly, ms mphuthi’s appointment in her 

other capacity has signalled concretely our determination 

to improve corporate governance at SeiFSa. This 

follows our clear delineation of responsibilities between 

the executive management, under the leadership 

of the ceo, and the board, with the latter previously 

inappropriately called the executive committee. our 

amended memorandum of incorporation and our new 

board charter indicate clearly the levels of authority 

required by the companies act of 2008.

however, the year under review was also a very 

challenging one. not only have we continued to 

operate without the collective bargaining levy, which 

has been vital for our work in representing our various 

associations in the important work of the metal and 

engineering industries bargaining council, of which we 

have been a member throughout its existence, but we 

have also had to contend with a tough round of wage 

negotiations.

regrettably, the negotiations could not be concluded 

in the financial year under review. It was only a month 
into the strike, at the end of July, that a settlement was 

reached based on a ministerial proposal that did not meet 

with everybody’s approval. while the wage increases 

finally agreed upon were marginally above the three-
year mandate given to us by our associations through 

the SeiFSa council, nevertheless we welcome the fact 

that we were able to secure a three-year agreement – 

to which the unions were initially vehemently opposed 

– and a compromise on the critical Section 37 of the 

main agreement, which protects companies from shop-

floor bargaining on matters with an impact on the cost 
of employment.

in the 2014/15 Financial year we will focus on ensuring 

that those matters deferred during the negotiations for 

discussion in the industry policy Forum (ipF) receive 

our priority. it is important that, unlike in the aftermath 

of the 2011 negotiations, real progress is registered in 

the work of the IPF, especially those for which definite 
timelines were agreed upon.

The year ahead should also be a very busy one for 

SeiFSa. not only will we register SeiFSa in botswana, 

Zambia and Mozambique as a starting point towards 
having a presence throughout the Sadc region so that 

we can service our members with a presence in those 

countries, but we will also introduce the SeiFSa awards 

and host our inaugural, two-day regional metals and 

engineering conference. 

These are very important strategic developments in 

the Federation’s history. both the SeiFSa awards and 

the Sadc metals and engineering conference will 

take place in Johannesburg annually. They present us 

with wonderful opportunities respectively to recognize 
and award excellence in the metals and engineering 

sector (award categories include most innovative 

company of the year, health and Safety award of the 

year, best corporate Social responsibility programme 

award, customer Service award, most Transformed 

company award and decade of the artisan award) 

and to have matters of critical importance in the metals 

and engineering sector discussed with a wide array of 

stakeholders, including Southern african governments.

both the SeiFSa awards and the metals and 

engineering conference present great opportunities for 

interested companies to come on board as sponsors. 

For companies with foresight, both within and outside 

the metals and engineering sector, a great opportunity 

exists to strike a long-term contract as a strategic 

partner to SeiFSa over the next few years. The person 

to contact is marketing and communications executive 

adelia pimentel, who can be reached on the e-mail 

address adelia@seifsa.co.za.

Kaizer Nyatsumba
Chief Executive Officer
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overvieW oF operations
during the year under review, the Federation continued 

to operate as it did over the past few years. The main 

source of income was generated from fees levied to 

associations, with the other revenue being generated 

from products and services offered by the following 

divisions:

•  industrial relations;

•  Skills development and human capital;

•  economics and commercial;

•  health, Safety, environment and Quality; and

•  legal division.

SeiFSa has also continued to offer accounting, 

administration and management services to 21 of its 

affiliated Associations. The SEIFSA Training Centre 
has received much attention over the year and has 

been rebranded in an effort to create awareness and 

bolster its performance, in keeping with addressing the 

skills shortage in artisan development. 

with the suspension of the collective bargaining levy 

in December 2012, the adverse financial effects of this 
decision were felt in the year under review.

cFo report

overvieW oF FinanciaL 
resuLts
income generated from associations and divisions 

has increased by 5% from Fy2012/13 and income 

generated by the SeiFSa Training centre has 

increased by 69.8% when compared to Fy2012/13. 

however, excluding the collective bargaining levy, 

overall income has increased by 10.4%. The collective 

bargaining levy decreased by r5.3m from Fy2012/13.

Total expenses increased by 7.6% over Fy2012/13, 

which is slightly above inflation. Legal fees incurred 
in the course of the year impacted negatively on the 

above-average increase. excluding the abnormal legal 

fees incurred, a 4.2% increase in expenditure is noted, 

which is well within the inflation index.

Unfortunately, the year closed with a deficit, as indicated 
above. The absence of the collective bargaining 

Levy has severely impacted on SEIFSA’s financial 
performance.

on a positive note, the balance sheet remains in a 

healthy position, with a current ratio of 3.9 (Fy2012/13: 

4.6). gearing has increased from 19% in Fy2012/13 

to 26% in the current year. The increase in gearing 

is attributable to R8.3m being utilized for operating 
activities. For Fy2014/15 the council has approved a 

Special levy to recover the legal costs incurred to date.

internaL controL
SeiFSa’s system of internal control is designed to 

provide reasonable assurance that, inter alia, assets 

are safeguarded and that liabilities and working capital 

are managed efficiently. 

risk strategy
SeiFSa has a risk management strategy in place and 

actively monitors and takes appropriate action against 

the risks identified and captured in the Risk Register.

Fraud and corruption  
SeiFSa has committed itself to actively combate fraud 

and all other acts of dishonesty on a zero-tolerance 
basis. 

10
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discontinued activities/ 
activities to Be 
discontinued
  

SeiFSa has no discontinued activities or activities to 

be discontinued. 

neW or proposed activities
SeiFSa has no new or proposed activities, besides 

setting up offices in Botswana, Zambia and Mozambique 
during Fy2014/15, in pursuit of its strategy, approved 

by the board in February 2014, to extend its reach 

throughout Southern africa over the next three years.

gifts and donations received in kind from non-related 

parties

no gifts and donations were received in kind from non-

related parties.

events aFter reporting 
date
Failure to reach a wage settlement before 30 June 2014 

resulted in employees in the steel and engineering 

manufacturing sector embarking on a strike. The strike 

was resolved in the last week of July 2014. The strike 

did not have any impact on the financial performance of 
SeiFSa for the year under review.

Future pLans
in February 2014, a three-year strategy for Fy2014-

17 was approved by the board. by the close of the 

financial year the necessary infrastructure has been 
put in place to deliver on the budget for Fy2014/15. The 

Legal Division created to fill a gap in SEIFSA’s product 
offerings will certainly enhance the overall service 

delivery to its clients. with the emphasis placed on 

new and innovative products throughout the operating 

divisions, i have no doubt that this will bear fruit in the 

year ahead and deliver on the approved budget for the 

year.

Rajendra Rajcoomar
Chief Financial officer
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annuaL revieW

the steeL and engineering industries Federation oF 
southern aFrica (seiFsa) is a nationaL empLoyer Federation 
Which has represented the metaLs and engineering industry 
since 1943. 
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For 71 years, SeiFSa has provided active support for 

employer associations and lobbied for policies that 

have improved the business environment in which its 

members operate. SeiFSa’s key focus has always been 

on building strong employer associations reflecting the 
views of their respective membership and in supporting 

the needs, interests and transformation objectives of 

responsible employers in the industry.

SeiFSa represents the views and interests of its 27 

independent registered employer associations on the 

various structures and committees of the metal and 

engineering industries bargaining council (meibc) 

and other institutions and bodies, currently including 

business unity South africa (busa), the manufacturing, 

engineering and related Services Seta (merSeTa), 

Metal Industries Benefit Funds’ Administrators (Mibfa) 
and the national economic, development and labour 

council (nedlac), and has been doing so for many 

years. 

The 27 associations have chosen to seek membership 

of the Federation in order to ensure that SeiFSa and its 

appointed officials represent them directly in promoting 
the needs, interests and transformation objectives of 

responsible employers in the industry. 

Since 1943, SeiFSa has delivered service to the 

affiliated employer associations (and indirectly to their 
respective membership), participated in the affairs of 

the bargaining council, established very successful 

industry wide pension and provident funds. it has also 

established a very extensive range of other social 

security benefit fund arrangements, including a sick 
pay fund, a disability fund, funeral benefit schemes and 
a bursary scheme; concluded terms and conditions 

of employment agreements; introduced agreements 

permitting the introduction of short-time working 

arrangements, as well as the development, negotiation 

and introduction of small business wage exemptions 

and multi-year wage deals. 

it has also been at the forefront of artisan training and 

skills development promotion in the industry and in 

South africa today. SeiFSa, for example, devised and 

introduced the very first innovative industry-wide levy/
grant scheme to promote artisan training over 40 years 

ago which resulted in substantial growth in artisan 

numbers to the benefit of the industry and the wider 
economy.

SeiFSa’s executive and management team represents 

employers on a number of organisations that are 

critical to the success of the industry, including busa 

and nedlac. They have, over the years, positively 

influenced legislation and national policy affecting 

labour relations, employment law, skills development 

and economic and trade matters. 

SeiFSa has a dual purpose: to operate at national level 

as the recognised voice of the metals and engineering 

industry and at member company level by providing 

a comprehensive range of services and products of 

direct benefit to employers in the industry.

at industry level, SeiFSa negotiates collective 

agreements covering wages, conditions of employment 

and social security benefit arrangements with the trade 
unions. The Federation also represents employers 

on the boards and management committees of 

the bargaining council, the merSeTa, mibfa, the 

engineering industries pension Fund, the metal 

industries provident Fund, the metal and engineering 

industries permanent disability Scheme and the 

industry’s Sick pay Fund.

communication is an important aspect of the 

Federation’s relationship with its members. There are 

seven main channels of communication:

• association meetings; 

• SEIFSA’s website (www.seifsa.co.za);
• electronic mails and membership messages; 

• SeiFSa news;

• The annual SeiFSa conference;

• direct personal contact with the SeiFSa staff.

SEIFSA is a non-profit-making body. Its main source 
of income derives from annual per capita levies on 

members. The balance of the Federation’s income 

derives from payment for services rendered and 

products sold to companies in the industry. 

Since its inception in 1943, SeiFSa has helped to 

promote a business environment in which its members 

can successfully run their businesses. SeiFSa’s 

functional operations comprise the following five 
specialist divisions:

• industrial relations services

• economics and commercial services

• Skills development and human capital services

• health, safety, environment and quality services

• legal services

SeiFSa’s range of products and services include 

consultancy (covering legal matters, labour legislation, 

employment conditions, health and safety, broad-

based black economic empowerment, contract price 

adjustment, legal and skills development), publications, 

training courses, seminars and conferences.

13
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SeiFSa has left a noteworthy legacy over the past 71 years and will continue to play a leadership role in the 

industry in the years ahead.

memBership 
SeiFSa is the umbrella body for the following 27 independent employer associations, each representing one or 

more of the diverse sectors constituting today’s metals and engineering industry:

• association of electric cable manufacturers of South africa

• association of metal Service centres of South africa

• cape engineers and Founders association (ceFa)

• constructional engineering association (South africa)

• eastern cape engineering and allied industries association

• electrical engineering and allied industries association 

• electrical manufacturers’ association of South africa (emaSa)

• Ferro alloy producers’ association

• gate and Fence association

• hand Tool manufacturers’ association (haTma)

• Hot Dip Galvanizers Association of Southern Africa

• iron and Steel producers’ association of South africa (iSpa)

• kwaZulu-natal engineering industries association

• lift engineering association of South africa

• light engineering industries association of Sa

• non-Ferrous metal industries association of South africa

• plumbers and engineers brassware manufacturers’ association

• pressure equipment manufacturers’ association of Sa

• refrigeration and air conditioning manufacturers’ and Suppliers’ association (ramSa)

• Sa electroplating industries association

• Sa reinforced concrete engineers’ association (Sarcea)

• Sa valve and actuator manufacturers’ association (Savama)

• South african engineers and Founders’ association

• South african Fasteners manufacturers’ association (SaFma)

• South african post Tensioning association (SapTa)

• South african pump manufacturers’ association (Sapma) 

• South african refrigeration and air-conditioning contractors’ association (Saracca)

Three of these associations are regionally based - located in Cape Town, Durban and Port Elizabeth. 

The associations currently have a combined membership of over 2 000 companies employing over 200 000 workers. 

The SeiFSa membership employs 56% of the industry’s workforce and over 78% of all scheduled employees 

represented by the employer organisations party to the metal and engineering industries bargaining council. This 
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makes SEIFSA one of the largest and most influential employer federations in South Africa. 

at the end of June this year, 77% of the companies engaged in the metals and engineering industry throughout 

South africa under the membership of the 27 associations federated to SeiFSa were located in gauteng.

The regional location of the SeiFSa membership is illustrated below.

SEIFSA MEMbErShIp by rEgIonAl locAtIon: JunE 2014

member companies of the federated associations, range from giant steelmaking corporations to micro-

enterprises. of these member companies, 61% employ fewer than 50 employees.

SEIFSA MEMbErShIp by SIzE oF WorkForcE: JunE 2014
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administration and 
accounting services

in addition to the industry services oFFered By seiFsa, 
the Federation  aLso provides an extensive secretariaL 
and accounting service to the majority oF the Federated 
associations. the majority oF the associations have entered 
into a service LeveL agreement With seiFsa in order to 
FormaLise the reLationship.

16
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associations
in order to ensure that the associations federated to 

SeiFSa are aligned to SeiFSa’s corporate Strategy for 

2014 – 17, the following broad objectives have been 

implemented:

• Strengthen the relationship between SeiFSa and 

the associations

• Strengthen the relationship between SeiFSa, the 

association and other stakeholders

• members of the associations report accurate billing 

information

• accuracy of the membership data

• all the associations are active and compliant

• consolidate and merge associations representing 

common/similar sectors

Following various consultation processes with 

members of various associations federated to SeiFSa, 

it was recognised that there was a need to establish 

a dedicated association to represent the needs of 

members of the various associations involved in 

manufacturing and supplying automotive components. 

on 3 march 2014, the South african automotive 

component Suppliers association’s (SaacSa) 

application to become members of SeiFSa was 

approved by the SeiFSa board, subject to the approval 

of their registration as an employers’ organisation. 

The Port Elizabeth Engineers Association’s officially 
changed their name to the eastern cape engineering 

and allied industries association (eceaia), effective 

14 may 2014. 

representation
The associations are encouraged to participate in the 

various structures and/or forums within SeiFSa, which 

includes:

• SeiFSa council (each association is entitled to 

appoint 2 representatives and 1 alternate)

• SeiFSa economics Forum

• industry policy Forum (main agreement challenges 

committee and national Trade and policy 

committee)

• chairpersons Forum (which was established on 

15 may 2013 whereby the associations would be 

able to participate and play an active role in and 

make a meaningful contribution in the formulation 

of strategy on a variety of important challenges 

facing the industry

memBership
as acknowledgement of the loyalty of individual 

member companies to the federated associations, the 

following membership recognition structure has been 

in effect:

• platinum member companies............70 plus years’ 

membership

• gold member companies.................50 to 69 years’ 

membership

• Silver member companies................25 to 49 years’ 

membership

• Bronze member companies.............10 to 24 years’ 
membership

• Standard member companies..............1 to 9 years’ 

membership

For the 2013/2014 financial year the number of 
companies in the above loyalty structure were as 

follows:

• platinum member  2 companies

• gold member   26 companies

• Silver member    427 companies 

• Bronze member  653 companies

17
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The diviSion provideS in depTh reSearch and communicaTeS 

induSTry inTelligence abouT markeT condiTionS To 

aSSociaTionS FederaTed To SeiFSa and The greaTer public. 

we aim To poSiTively inFluence The buSineSS environmenT 

Through deepening underSTanding inTo The economy, price 

eScalaTion, TranSFormaTion dynamicS and environmenTal 

SuSTainabiliTy. our obJecTive iS To conTribuTe To a 

reSilienT meTalS and engineering SecTor and 

The SouTh aFrican economy.

economics and 
commerciaL services
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it is the economics and commercial division’s mission 

to raise the profile of SEIFSA in the national discourse 
on economic, industrial and trade policies. To achieve 

this, the division continually pursue the following three 

objectives:

• continuous research to understand and 

communicate industry market intelligence to the 

associations, members and the general public.

• To influence the business environment positively 
for our members and associations.

• deepening the understanding of the metals and 

engineering sector 

The metals and engineering sector represents 30% 

of the broader manufacturing sector and 6% of the 

gross domestic product of the country. The economic 

division continuously strives  to position SeiFSa as the 

reference point in the country regarding the dynamics 

of the sector, both as a resource to members and as a 

tool for advocacy.

An important step was the publication of the first 
authoritative ‘State of the metals and engineering 

Sector’ report in January 2014. This has been done 

by utilising different data sources in a unique way to 

produce an overview of the international and domestic 

environment, showing the state of the sector in terms of 

production, employment, capital formation, international 

trade etc, highlighting the important drivers of growth 

and concluding with an outlook for 2014 and 2015.

The data presented in this sector report has been 

leveraged to put the case of the sector in several forums, 

such as  nedlac, interaction with the department of 

Trade and industry, parliament and at business unity 

South africa, to name but a few. The report has been 

supplemented by monthly updates of relevant data 

releases from Statistics South africa (e.g. production, 

capacity utilisation, and employment), the South 

african reserve bank (gross domestic production), 

and the bureau for economic research (manufacturing 

surveys and kagiso purchasing managers’ index). 

These have been made available to members.

our next objective is to regularly produce sub industry 

reports of the metals and engineering sector. once such 

an application was done for a company in the electrical 

machinery and equipment industry, specifically cable 
manufacturing. The data for this specific sub industry 
has been disaggregated to give the company a 

holistic view of its specific environment regarding the 
international and domestic market, which was then 

used as background in its own budgetary/strategic 

planning exercise. Huge benefits are to be derived from 
this type of work for individual companies in future.

SeiFSa’s understanding of price escalation trends in 

the sector has expanded in orders of magnitude with 

significant investments in the scope and depth of the 
price and index pages (pipS) publication, and services. 

The service is all about tracking and controlling 

costs on projects. To this effect, several new indices 

have been added to the publication. a new service to 

compile (simple) escalation statements for clients in 

writing, carrying the SeiFSa mark of credibility, has 

taken off well. This sometimes included impartial views 

on disputes between clients and suppliers. demand 

for training to strengthen and re-introduce knowledge 

on how to use the indices optimally, have also been 

strong, country-wide. 

understanding escalation trends in the planning phase 

of a project or supply contract is of equal, if not higher 

importance than tracking it after commencement. To 

raise awareness and draw attention to the benefits of 
understanding these patterns, the division launched 

short monthly overviews of escalation trends in the 

sector. This is slowly starting to attract attention from 

project and contract managers (company tendering/

estimating experts). 

The sector exports 60% of its production to the 

international market and are in competition for 60% of 

the domestic market with external suppliers importing 

their products to South africa. Tracking import and 

export trends are therefore crucial. during the year, 

the division started to track SarS customs and excise 

data to this end. overviews of these trends have been 

produced, linking trade patterns to the different sub 

industries and marketing managers are starting to 

show interest in this data.

The division’s standing in the market has attracted 

ad hoc research in the form of an economic impact 

assessment for the catalytic converter industry group. 

The study modelled the impact of a doubling of the 

world market share of this group from 15% to 30% 

of world supply. The study was well received by the 

group and used in its advocacy process with the policy 

makers. It confirmed SEIFSA’s research capabilities.
  

The division has also been able to support the 

industrial relations and negotiation team in the run-

up to and during this year’s wage negotiations. a 

presentation sketching the economic backdrop of the 

process was made at the pre-negotiation conference 

and data processing support was provided to calculate 

the details of the final settlement. A detailed analysis of 
the impact of the strike was published shortly after the 

conclusion of the agreement between employers and 

the unions.
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Transformation in the metals and engineering sector 

is an important objective for SeiFSa and in our view, 

a business imperative for our members. SeiFSa has 

appointed a transformation expert during the year. 

we now have the in-house capacity not only to raise 

awareness about the subject, but also conduct training 

and provide consultancy. SeiFSa offers a full service to 

help prepare a company for B-BBEE verification.

The bulk of SeiFSa’s membership is small to medium 

size companies. It was therefore decided to appoint 
a commercial manager to provide support to such 

members. The services are in a development stage 

and may vary from advice on setting up businesses, 

developing bankable business plans to compliance 

with legislation and legal advice.

one such offering is on tendering with the objective to 

guide companies to benefit from public procurement 
spending. These steps take them from understanding 

where and how to monitor tenders offered by public 

entities, through to the actual process ending with 

successful procurement of the work or rectification/
adjustment of their procedures to improve their chances 

of success. government offers a wide range of business 

incentives and the objective is to guide companies, in 

collaboration with service providers, to access such 

incentives. The potential of creating a SeiFSa b-bbee 

pooled fund for companies to commit their corporate 

Social Investments for B-BBEE verification is also 
under investigation.

interaction With seiFsa 
memBers and associations 
empowering SeiFSa membership with data and 

trends about their own industries has been paramount. 

association meetings have been conducted throughout 

the year to keep members abreast of trends in the 

economic environment. at least one member of the 

division attended each and every association meeting 

during the year. Associations had the benefit of being 
personally informed about trends by staff members 

discussing the latest reports and documentation 

provided to them.

 

Widening seiFsa’s inFLuence 
through the nationaL 
discourse on industriaL, 
trade and economic poLicy
advocating SeiFSa members’ views to policy makers 

of importance to the metals and engineering sector is 

important. This occurred through many institutions:

• SeiFSa has directly approached and had 

discussions with the minister of Trade and industry 

rob davies, eSkom, the industrial development 

corporation and others.

• cooperation with metals related private sector 

institutions (aFSa, SaiSc, SaSSda, the 

downstream development committee of SaiSi, 

etc.) continued during 2014 and has been expanded 

to a wider group of organisations representing 

manufacturing in general. The objective is to 

facilitate more coordinated policy inputs, on a 

variety of subjects with others.

• participation in buSa initiatives continued while the 

organisation went through substantial restructuring 

during the year. due to the relatively subdued 

buSa activities and often general issues under 

discussion, SeiFSa embarked on more direct 

interaction with relevant organisations and the 

policy makers, as mentioned above.

• SeiFSa’s permanent seat on the Trade and 

industry chamber of nedlac has been useful 

and provided opportunities to contribute input on 

draft legislation and  network with other business 

organisations. 

• direct interaction with the department of Trade and 

industry has started during the year under review. 

Follow-up sessions with the senior leadership in the 

department (as a group) have not been successful, 

but meetings did take place with some of the chief 

directors (basic metals and capital equipment).

• SeiFSa representatives continue to attend South 

african reserve bank discussions on monetary 

policy and the economy. 

suBjects under discussion 
this year incLuded:
• SeiFSa commented on government’s budget 

for 2014/15. The budget speech represented 

a pleasant reassurance that the South african 

economy has weathered the danger of a ‘double 

dip’ downturn and that there is resolve to shape 

government finances in a prudent way for future 
growth. The national development plan has clearly 

become the roadmap for guiding government 

finances and spending plans for the future. The 
long term vision and proposed actions to achieve 

this, is welcome. The world economic environment 

is still uncertain but on balance. it seemed as if 

South africa has weathered the storms and that the 

South African economy has adapted sufficiently to 
allow government to ‘change gear’ and set a new 

course in government financial focus. The bold step 
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was taken to set a ceiling on nominal expenditure 

growth. The danger was always that spending 

would be difficult to reign in and high deficits 
would continue with the resultant mushrooming 

of government debt. both have been arrested. 

whereas consumption expenditure was contra 

cyclical up to now, the outlook is for this to slow 

down and make room for continued and accelerated 

capital expenditure. The minister’s forecast of 2,7% 

growth for the economy looked more realistic at the 

time, but with recurrent labour unrest, has since 

been adjusted downward several times. 

• we continued to attend the governor of the Sa 

reserve bank’s ‘economic round table’ discussions 

every second month. The turmoil in the mining 

sector and its impact on the economy was 

discussed several times.

• Trade policy issues remained foremost in forums 

like buSa’s Trade policy committee (Tradepol) 

and the TeSelico subcommittee of the Trade and 

industry chamber of nedlac. apart from the india 

tariff reduction negotiations that have still not been 

concluded, broader issues were on the agenda 

this year. of over-arching importance was the 

announcement that all bilateral trade agreements 

with countries (reciprocal safeguarding of foreign 

investment) will not be renewed when they expire. 

government announced that the promotion and 

protection of investment bill will govern all such 

relationships in future. This bill is now under intense 

discussion at nedlac.

• one of the instruments to stimulate domestic 

demand from general government procurement 

and the large infrastructure projects is designation. 

SeiFSa alerted the minister and the department of 

Trade and industry of the ‘slippage’ in adhering to 

this prescript by state owned enterprises and local 

authorities. This was so serious that the award of 

large tenders for transformers to foreign companies 

resulted in the department re-opening the 

investigation into the designation of transformers, 

whereas the initial application was turned down. it 

is hoped that this will be successful this time round.

• in contrast to the designation example above, 

the building of the first ships for Transnet has 
commenced in durban, after the large tender was 

indeed awarded to a South african company. Ship 

repair activities have also expanded at the country’s 

harbours. 

• The efforts to improve the availability of ferrous and 

non-ferrous scrap metal to local manufacturers has 

been largely frustrated and proved to be ineffective. 

Several adjustments were made to the regulations 

issued by ipap in close cooperation with the 

affected parties in the metals and engineering 

sector.

• The debate about the beneficiation of mineral 
resources within South african borders is 

continuing. The legislation governing this, the 

mineral and petroleum resources development 

act (mprda) and the amendment bill of 2013, has 

stirred heated debate. The department of mineral 

resources is involved together with the Trade and 

industry department. whereas the chamber of 

mines welcomed the amendments, deliberations 

are continuing as to the appropriateness of the 

amendments. much uncertainty exists as a result. 

SeiFSa’s views have been articulated at a recent 

session of the Standing committee on Trade 

and industry to the effect that a holistic support 

programme for beneficiation has a better chance of 
success than one based on stages of production, 

entailing taxing producers of minerals or declaring 

such minerals strategic and prohibiting exports.

• The question of e-tolling has been settled in the 

courts and Sanral successfully resumed their 

treasury initiatives to fund the project. however, the 

premier of gauteng announced yet another review 

process on the matter and buSa’s submission 

recently can be summarised to the effect that it 

supports the funding of roads, but through the fuel 

levy.

Henk Langenhoven
Chief Economist
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industriaL reLations 
services

SeiFSa ir ServiceS’ QualiFied and experienced STaFF oFFer 

a Service To companieS ThaT encompaSSeS conSulTancy 

on all induSTrial relaTionS and labour legiSlaTion iSSueS, 

including The reSoluTion oF company-level diSpuTeS over 

allegaTionS oF unFair diSmiSSalS, unFair reTrenchmenTS and 

unFair labour pracTiceS.
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industry Wage and 
empLoyment negotiations
 

SeiFSa signed an agreement with all the trade unions 

in our industries on Tuesday, 29 July 2014 on the terms 

and conditions of employment for a three-year period 

ending 30 June 2017.

This agreement followed a difficult negotiation and 
dispute-resolution process which comprised over 60 

formal, informal and bilateral meetings, commencing 

on 26 march this year and ending when all the trade 

unions signed the Settlement agreement on 29 July, 

following a four-week strike predominantly by members 

of numsa.

Although the final settlement agreement did not meet 
all the goals and objectives set by the employer parties, 

SeiFSa believes that the agreement contains the 

following direct benefits to the membership:

• The employer negotiating team managed to secure 

a three-year wage deal. This guarantees industrial 

relations peace, certainty and stability for all 

member companies from now until 30 June 2017. 

crucially, it is only the third time in SeiFSa’s 71-

year history that a three-year agreement has been 

concluded with the trade union parties.

• The actual wage increases for next July and again 

in 2016 are clear and unambiguous – they are not 

dependent on further negotiations, and strike action 

on the increases is not possible. member companies 

now know precisely what their employment costs 

will be for the coming three years, and have an 

opportunity to manage these appropriately.

• notwithstanding considerable pressure brought to 

bear by the unions (in particular, numsa), SeiFSa 

succeeded in securing satisfactory wording on 

clause 37 of the main agreement. This wording 

is critical since clause 37 of the main agreement 

is the one which provides protection against a 

compulsion to bargain at company level.

• Finally, SeiFSa and all the trade unions have, as a 

fundamental element of the agreement, committed 

to taking immediate steps to continue discussions 

in the industry policy Forum to provide senior 

industry leadership and engage at ministerial level 

on a number of crucial and urgent challenges facing 

the metals and engineering industries.

In view of the continuing difficult trading conditions, the 
Federation embarked on a comprehensive campaign 

to provide assistance to those member companies 

requiring relief from the nationally applicable increases. 

This campaign and the industry wage increase 

exemption process appears to have functioned well 

and affected employers were authorised by the 

bargaining council to implement lesser increases than 

those prescribed in the main agreement.

industry poLicy Forum 
SeiFSa and the trade unions spent a considerable 

amount of time during the wage negotiations analysing 

and examining the significant challenges facing the 
metals and engineering industry, including the urgent 

need to create and sustain decent jobs and competitive 

manufacturing capability in the domestic and global 

markets. 

discussions have been underway at the level of the 

industry policy Forum where senior industry and union 

leadership have been engaging on a number of crucial 

challenges, including the following: 

• The identification of the factors which have 
contributed to the decline of the metal industry in 

terms of output, employment, contribution to gdp, 

and to design strategies and implementation plans 

to grow investment, skills, jobs and markets.

• The development of strategies aimed at securing 

the long-term future of the employer parties, 

including a dispensation for small business, some 

form of regional dispensation, wage exemptions 

and other relevant policies.

• The formulation and implementation of appropriate 

strategies to promote job retention and employment 

creation; and 

• The development of strategies on such matters 

as trade and tariff policies, the importation of steel 

products by parastatals, export opportunities and 

demand side measures.

while the challenges are formidable, unlocking 

stakeholder understanding on the following key areas 

as agreed to during this year’s industry wage and 

employment negotiations, namely:

• regional, sectoral and distressed area dispensation;

• Small business; 

• exemptions policy; 

• Productivity and flexibility; and 
• a review of the current industry job grading model.
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would provide a platform for the re-engineering 

of the industry to meet the key challenges of the 

retention and creation of jobs as well as the enhanced 

competitiveness of the industry to the immense benefit 
of all the stakeholders.

Bargaining counciL seat 
aLLocation dispute
The commencement of arbitration proceedings 

between the SEIFSA affiliated Associations versus 
neasa commenced on 23 to 27 September and 

continued on 7 to 10 october 2013.

The basis of the dispute is founded in arriving at an 

agreed formula for the allocating of employer seats (or 

votes) on the national bargaining council.

   

The SeiFSa associations’ position on the matter is 

informed by the following key principles:

• That the formula for the allocation of seats be based 

on employee strength (i.e. number of employees 

employed by individual member companies);

• That the allocation of seats on the bargaining 

council be populated in accordance with the current 

bargaining council constitution; and

• That the current voting arrangement is not amended 

to require a majority vote amongst the combined 

employer vote before any motion is tabled for 

adoption i.e. retaining the current constitutional 

requirement of a simple majority vote of all the 

management committee representatives on the 

bargaining council to adopt a resolution. 

SeiFSa, on behalf of the associations, has presented 

its case and has been cross-examined by the neasa 

legal team. with the matter now being part-heard the 

continuation of the arbitration is scheduled to take 

place from the 27 october to 14 november 2014.

in the interim, the status quo informed by the interim 

agreement entered into between SeiFSa on behalf of 

the associations and neasa remains in force and affect  

the work of the bargaining council, industry policy 

Forum and related bargaining council forums and 

structures continues unhindered. 

LaBour LaW amendment 
BiLLs 
in december 2010, the department of labour 

published the following labour law amendment bills and 

presented these to the national economic development 

and labour council (nedlac) for negotiation by 

representatives from organised business, labour and 

government:

• The labour relations amendment bill; 

• The basic conditions of employment amendment 

bill;

• The employment equity amendment bill; and 

•  an employment Services bill. 

The basic conditions of employment act, no. 20 of 2013 

was assented to on 4 december 2013. The act was 

gazetted on 9 December 2013 and was promulgated 
on 1 September 2014. 

The employment equity act, no. 47 of 2013 was 

assented to on 14 January 2014. The Act was gazetted 
on 16 January 2014 and was promulgated on 1 august 

2014. The employment equity regulations were also 

published on 1 august 2014.

The employment Services act, no. 4 of 2014 was 

assented to on 3 April 2014. The new Act was gazetted 
on 7 april 2014 and a promulgation date is awaited.

The labour relations amendment bill, 2012 was 

assented to on 18 august 2014. The promulgation of 

the act is anticipated in october 2014.

There is little doubt that the legislative changes are 

complex and fundamental in nature. SeiFSa will be 

doing everything possible to ensure that the broad 

ranging implications are understood by the membership 

through the publishing of various articles in SeiFSa 

news and the conducting of a series of informative and 

practical labour law workshops and Seminars around 

the country.

industriaL reLations 
services
The Federation continues to provide a comprehensive 

and professional range of services to member 

companies. These include: 
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industry joB grading 
service 
SeiFSa provides a comprehensive job grading service 

- in terms of which a grading specialist is available 

to observe all the operations and jobs performed at 

individual member companies and then grade these 

in accordance with the main agreement technical 

schedules.

This has proved to be a valuable service to members in 

countering the pressure exerted by shop stewards and 

employees to have workers’ jobs graded.

arBitration 
representation service
The SeiFSa member company arbitration 

representation service continues to provide a 

professional and cost-effective benefit to member 
companies. This service includes evaluating and 

preparing management’s case prior to arbitration, 

interviewing and preparing witnesses for the hearing, 

presenting management’s case, cross-examining 

witnesses, preparing legal arguments, and formulating 

and presenting the opening and closing statements at 

the formal arbitration hearings at the industry’s centre 

for dispute resolution and at the ccma.

chairing discipLinary 
enquiries and appeaLs
SEIFSA continues to provide qualified and experienced 
persons to chair, manage and conduct in-company 

disciplinary enquiries and disciplinary appeal 

proceedings. 

assistance in deaLing With 
the Bargaining counciL 
SeiFSa provides advice and assistance to member 

companies on a range of issues related to the 

bargaining council, including the following:

• The interpretation, application and implementation 

of the bargaining council’s collective agreements; 

• The formulation and processing of wage exemption 

applications;

• The formulation and processing of leave 

enhancement pay exemption applications; and

• The formulation and processing of any other 

exemption applications.

generaL industriaL 
reLations services
SeiFSa’s ir staff continue to provide advice and 

assistance to member companies on a comprehensive 

range of industrial relations issues, including:

• dispute resolution;

• industrial relations advice and assistance;

• application of employment conditions;

• Formulation of employment equity plans and 

reports;

• dealing with strike action;

• Advising on the legitimacy of medical certificates; 
and 

• The interpretation and application of all labour 

legislation.

industriaL reLations 
puBLications 
a range of industrial relations publications is available 

to the SeiFSa membership. These include the following 

general management guideline publications:

• a Summary of the key elements of the labour 

relations act.

• a practical guide to implementing retrenchment 

law at the workplace.

• hiv and aids in the metals and engineering 

industry.

• reduce and manage absenteeism in your 

workplace.

• disciplinary policy and code.

• dealing with e-mail and internet abuse at the 

workplace.

• employment contracts and labour broking 

arrangements.

• dealing with Sick leave and Sick leave abuse at 

the workplace.

• dealing effectively with Theft, unauthorised 

possession and the Searching of employees.
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main agreement 
puBLications 
SeiFSa released the latest version of the publication: 

The main agreement handbook for the metal industry, 

2014/15 in September. This annual publication is 

an easy-to-read summary of the industry’s main 

agreement.  

The latest edition of the associated main agreement 

wall chart was also published in September. it 

summarises the key sections of the main agreement 

in a poster format.

main agreement portaL
The main agreement portal, hosted on the SeiFSa 

website (www.seifsa.co.za), provides a unique on-line 
service for member companies. The portal facility is 

available to guide management on the detailed terms 

and conditions of employment in the industry. The key 

features of this portal include:

• a word search facility which enables members 

to access specific information in a simple and 
expedited manner;

• downloadable pro-forma letters, employment 

contracts and other documentation related to the 

main agreement and employment provisions; 

• an interactive forum where members can pose 

questions directly to the SeiFSa industrial relations 

staff and view questions and answers from other 

subscribers;

• direct access to SeiFSa’s industrial relations case 

study library and database; and 

• links to various relevant websites.

industriaL reLations 
training
SeiFSa continues to present a comprehensive range of 

practical industrial relations training courses, seminars 

and workshops, including:

• Effective Industrial Relations on the Shopfloor.
• understanding the new main agreement.

• The a-Z of the main agreement.

• managing Sick leave at the workplace.

• current labour law.

• amendments to labour law. 

• conducting Fair and effective discipline at the 

workplace.

• understanding employment contract law.

• how to prepare for and conduct a disciplinary 

hearing.

Busa standing committee 
on sociaL poLicy and 
transFormation
SeiFSa is represented on the busa Standing committee 

on Social policy and Transformation. regular meetings 

of the committee were held during the course of the 

year and matters discussed included the following:

• The on-going nedlac labour market policy review 

programme;

• The proposed social security and retirement reform 

review; and 

• The formulation of a proposed business 

engagement strategy on national health insurance.

for the Metal Industry

Effective from JULY 2014/15

Main 

Agreement 

Handbook
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nedLac LaBour market 
ChambEr

SeiFSa’s operations director serves as a business 

representative on nedlac’s labour market chamber 

(lmc). The lmc provides a forum where senior 

government representatives (from the department of 

labour), organised labour (from cosatu and Fedusa) 

and organised business (from busa) are able to engage 

on proposed amendments to labour legislation and 

planned changes to the country’s labour market policy. 

This year the chamber’s work programme included 

debate and discussion on the following key focus areas:

• The labour market policy review programme;

• proposed policy on appointment of insolvency 

practitioners by the master of the high court;

• proposed introduction of a national disability policy; 

and  

• proposed amendments to the coida act.

nedLac nationaL 
demarcation committee
The SeiFSa operations director serves as a business 

representative on nedlac’s national demarcation 

committee. This committee is a national forum where 

applications for the registration and variation of scope 

of bargaining and statutory councils are considered 

and determined, and draft arbitration awards related to 

demarcation disputes are reviewed. 

Gordon Angus
Industrial Relations Executive
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LegaL services

the LegaL service oFFerings incLude advisory and training 
services in aLternative dispute resoLution, commerciaL 
LaW, contract LaW, corporate governance, empLoyment 
LaW, as WeLL as environmentaL LaW. 

With regard to empLoyment LaW, the services incLude LegaL 
representation in the metaL and engineering industries 
Bargaining counciL, the commission For conciLiation, 
mediation and arBitration and the LaBour court.

part oF the Functions perFormed By the LegaL 
executive has Been to assist the company in 
compLiance With aLL LegisLation reLevant 
to the operating environment. 
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roLe as a company 
secretary
Section 86 of the companies act, 2008 requires the 

appointment of a company Secretary with the requisite 

knowledge, skills and relevant experience. The duties 

include, amongst others:

• providing the directors of the company with 

guidance as to their duties, responsibilities and 

powers; 

• making the directors aware of any laws relevant to 

or affecting the organisation;

• ensuring that minutes of all council, board, 

audit committee and remuneration committee 

meetings are properly recorded in accordance with 

the companies act, 2008. 

with the appointment of the company Secretary, 

corporate governance has been strengthened and 

enhanced in accordance with the corporate governance 

rules set out in the companies act and in the king iii 

report on corporate governance.

compLiance With LaWs and 
reguLations 
SeiFSa operates within the ambit of South african 

laws. The most important ones are: 

• The companies act;

• The labour relations act; 

• The basic conditions of employment; 

• employment equity act;

• income Tax act.

during the year under review, there have been no 

transgressions of the above cited laws within the 

organisation.

in the forthcoming year the legal Services division 

will play an active role in influencing policy making in 
the national structures by commenting on proposed 

legislative amendments and by participating in the 

relevant colloquiums.  

service oFFerings 
SEMInArS And WorkShopS

Throughout the year the legal division hosted a 

number of seminars which are immensely informative 

and cover topical issues and the application of legal 

principles in the various fields of law. These include, 
but are not limited to, employment law, commercial 

law, environmental law, legislative changes, the impact 

of legislation on the business of the employer and a 

practical application and interpretation of statues and 

judgments. 

conSultAncy 

consultancy is a customised legal advisory service 

offering to meet the client’s needs in respect of its 

business operations to achieve compliance with various 

statues. The legal division deals with disputes arising 

out of the employment relationship. many of these 

disputes culminate in litigation in the ccma, the meibc, 

the labour court, the pension Fund adjudicator and / 

or private arbitration. we assist and represent parties 

throughout the process of dispute resolution. These 

disputes include issues regarding dismissals (including 

retrenchments), discrimination, unfair labour practices, 

strikes, the review of ccma/ meibc arbitration awards, 

wages and collective bargaining, executive incentive 

schemes and medical and retirement benefit funds. 

In-houSE trAInIng 

This training is customised to suit the client’s 

requirements based on its operational requirements. 

This type of training is suited to larger organisations 

with multiple operating sites and divisions spread over 

a wide geographical area and is aimed at standardising 

business practices and up-skilling the organisation’s 

personnel with the appropriate compliance knowledge 

and skills. 

expansion oF seiFsa’s 
Footprint to southern 
aFrican deveLopment 
countries (sadc)
as part of the corporate Strategic plan for the Fy2014-

17, in 2014/15 offices will be established in Botswana, 
Mozambique and Zambia.  As part of its core 
responsibilities, the legal division will be instrumental 

in the registration of SeiFSa in these Sadc countries. 

Bridgette Mphuthi
LLB, Admitted Attorney
Legal Executive and Company Secretary
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SeiFSa’S SkillS developmenT & human capiTal ServiceS Team 

playS a maJor role in co-ordinaTing The viewS oF buSineSS 

and lobbying For employer-Friendly policieS aT naTional 

STraTegic level Through buSineSS uniTy SouTh aFrica (buSa). 

SeiFSa  iS  alSo acTive in The managemenT oF The manuFacTuring, 

engineering and relaTed ServiceS educaTion and Training 

auThoriTy (merSeTa).

skiLLs DEVELOPMENT

aND humaN 

CaPiTaLservices
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changes to LegisLation and 
skiLLs deveLopment poLicy
The period 2013 to 2014 continues to be one of 

consistent legislation and policy change within the 

skills development environment. The intention of the 

legislation which has been introduced or proposed 

by the department of higher education and Training 

(dheT) demonstrates an intention to address 

inefficiencies and issues of ineffectiveness across 
the system. a consistent theme from the dheT is to 

combat the challenges of youth employability, issues 

of skills shortages as well as the need for alignment to 

labour market needs. 

Perhaps the most significant policy introduction in the 
year has been the introduction of the white paper from 

dheT, which was approved by cabinet in november 

2013 and published in the Government Gazette No: 
37229, on 15 January 2014.  The white paper for post-

school education and Training which is titled building 

an expanded, effective and integrated post-school 

education System sets out strategies to improve the 

capacity of the post-school education and training 

system to meet South africa’s skills needs. 

A. the main policy objectives of the White paper 

are:

• a post-school system that can assist building a fair, 

equitable, non-racial, non-sexist and democratic 

South africa;

• a single, co-ordinated post-school education and 

training system;

• expanded access, improved quality and increased 

diversity of provision;

• a stronger and more co-operative relationship 

between education and training institutions and the 

workplace;

• a post-school education and training system that 

is responsive to the needs of individual citizens, 
employers in both the public and private sectors, 

as well as  broader societal and development 

objectives.

The intention of the white paper is to drive several 

objectives to create a single integrated post-school 

education system but perhaps the strongest message 

has been in the environment of increasing the 

throughput of our colleges and the importance of work 

integrated learning. 

The white paper sets a framework for mobilising 

the FeTs, now known as Technical and vocational 

education and Training (TveT) colleges to increase 

annual learner throughput from the current 500 000 

leaners to 2,5 million learners by 2030. 

The importance of work integrated learning (wil) (i.e. 

structured learning in real workplaces linked to formal 

theory in an institution) is a message which will resonate 

with employers and workplace learning practitioners 

and hopefully impact positively on employment creation 

by improving the work readiness of new entrants to the 

labour market. wil is one of the largest “stumbling 

blocks” in ensuring that we are able to employ skilled 

and experienced individuals into our workplaces. 

The human resource development council (hrdc) 

remains active and continues to meet regularly. it is 

chaired by the deputy president and intends to provide 

strategic guidance on all education, training and skills 

development matters. Seven task teams have been 

established to conduct work in specific areas including 
a review of the skills sector, foundational learning and 

further education and training amongst other topics. 

SeiFSa remains an active participant into the hrdc 

through the Technical working group of the hrdc and 

is also represented on the technical task teams. 

The Quality council for Trades and occupations 

(QcTo) has overall responsibility for all workplace 

learning, including the process of developing unit 

standards and registration of qualifications to meet 
the needs of industry. in the latter half of 2013, a 

moratorium had been placed on the submission 

of applications to develop qualifications due to the 
enormity of the tasks to register current qualifications. 
it is fair to assume that this moratorium would delay the 

approval of qualifications going forward. However, it is 
pleasing to note that a number of qualifications, many 
of which are relevant to the metals and manufacturing 

sector, have been approved by the QcTo over the 

last year. SeiFSa will continue to monitor the progress 

in this environment and will ensure that our member 

interest remains at the forefront of our discussions with 

the QcTo.

The approval of the national development plan 

(ndp) in 2012, as the primary policy for growth and 

development in the country has offered industry an 

opportunity to engage in the alignment and focus of 

skills development matters as a cornerstone for the 

strategy. 

The ndp incorporates the new growth path (ngp) 

and also builds on the employment creation focus of 

the industrial policy action plan (ipap) with a goal of 
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five million jobs to be created by 2030. It is intended 
that the employment creation focus will be achieved 

through the promotion of labour absorption across all 

industries as well as collaboration across all sectors 

to support the vision. in particular, the ndp highlights 

the fact that labour intensive manufacturing is good 

for both economic growth and employment creation. 

Furthermore, economic growth must be supported by 

improving the national skills base through improving 

education and vocational training. 

The national Skills accord, which was implemented in 

July 2011, through multi-stakeholder approval remains 

in place.  

merSeTa is one of the few SeTas to have achieved 

the targets laid out in the national Skills accord and the 

participation of the merSeTa metal chamber employers 

in contributing to the achievement of the targets must 

be noted and commended.

The following regulations still remain in draft form, 

awaiting finalisation and promulgation:

• recognition of prior learning (rpl)

• draft Trade Test regulations

• draft learning programme regulations

education and Training advisory committee (eTac)

The SeiFSa education and Training advisory 

committee continued to meet regularly during the year 

where both strategic and operational matters relating 

to policy issues, the changing skills development 

landscape and the impact on the business environment 

are addressed.  key issues remain the implementation 

of the national Skills development Strategy (nSdS iii), 

the national Skills accord, matters relating to the skills 

supply, apprentice training, technician training and 

higher education matters. 

industry participation remains high and the eTac forum 

is regarded as a valuable platform in terms of building 

understanding, sharing experiences and improving 

implementation of skills development matters within the 

respective companies involved.

accreditation By merseta
SeiFSa underwent a stringent evaluation process and 

is now offering accredited high quality health and safety 

training. SeiFSa is also currently extending the scope 

of its accreditation to progressively include accredited 

training in all service areas of the organisation.

SeiFSa has always realised the importance of 

quality training in this increasingly important sector 

and accreditation gives us the official standing 
required. SeiFSa’s extensive experience and 

continuous involvement in the industry ensured that 

the accreditation was a natural step easily attained. 

This step gives our members the assurance that the 

quality of our training is above reproach. Further to this, 

attending accredited training contributes significantly to 
the b-bbee scorecard of companies.

skiLLs deveLopment and 
human capitaL training 

SeiFSa continues to present a comprehensive range 

of skills development training courses, seminars and 

workshops, including:

• introduction to Skills development

• Skills development update

• Skills planning and reporting

• creating an effective Training committee

• Supervisory training (unit standard based)

• Supervisory training ii – problem Solving (unit 

standard based)

• Skills development Facilitator training (unit 

standard based) 

• Training needs analysis and Skills audit programme

• overview of Skills development for Training 

committees

• claiming your discretionary grant

• Tax rebates for skills development

Further to the above offerings SeiFSa has expanded 

its product offering to include the following human 

capital programmes:

• performance management

• Talent management

• Succession planning

• diversity and employment equity

• hr Standards

• employee Tax incentives

skiLLs deveLopment and 
human capitaL consuLtancy
SeiFSa’s skills development and human capital team 

offers a consultancy service on a range of, including: 

• introduction to skills development

• maximising discretionary grants
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• maximising skills development 

on your b-bbee scorecard

• preparing workplace skills 

plans and annual training 

reports (including pivoTal 

plans) to claim mandatory 

grants

• linking skills development in-

itiatives to the company’s em-

ployment equity, b-bbee ob-

jectives and the organisation’s 

strategic objectives

• assistance and guidance on 

registering apprentices and 

learners

• identifying available industry 

learning interventions

• human capital strategy formu-

lation

• incentive and reward strategies 

for organisations

• workforce planning and staff 

optimisation

• human capital consultancy in 

respect of performance man-

agement, Talent and Succes-

sion management and other ar-

eas of the human capital value 

chain

matters 
reLating to the 
manuFacturing, 
engineering and 
reLated services 
seta (merseta) 
merSeTa continues to actively 

achieve progress against the skills 

development imperatives for the 

manufacturing sector. mustak 

Ally replaced Nazrene Mannie as 
the sector representative on the 

merSeTa accounting authority 

(governing board) with effect from 

may 2014. 

The vision, mission and related 

objectives of the merSeTa are 

guided by the national Skills 

development Strategy (nSdSiii) 

and a regular review of the programme areas by the accounting authority 

(governing board) takes place in order to ensure responsiveness and 

effectiveness of initiatives in the sector. The eight key programme areas 

which the merSeTa will focus on for the period april 2011 to march 2016 

are as follows:

The metal chamber of the merSeTa remains the largest chamber in 

terms of number of companies as well as levy contribution. both employer 

and labour stakeholders remain actively engaged in a range of important 

initiatives including the review of the chamber in order to ensure more 

cooperation and participation within the merSeTa structures and skills 

development matters in general.  

apprentice intake in the metal chamber of the merSeTa for the period July 

2013 to June 2014 remains the highest across the merSeTa chambers. 

SeiFSa is monitoring the apparent downward trend in apprentice statistics 

since april 2013 in order to understand the reasons impacting on the shift. 

SeiFSa has actively project managed the metal chamber research 

project, phase 1, focusing on supply and demand of skills in the metals 

and engineering sector during the year. The project was funded by a 

research grant from the merSeTa. These funds were made available to all 

five Chambers in the merSETA in order to ensure that research is able to 
respond to the needs of individual sectors. 

SeiFSa was again awarded project management of the phase 2 of the 

metal chamber research project in the 2013/2014 year. This partnership 

with the merSeTa is directing research on skills shortages in our industry. 

The research service provider has used a variety of triangulation methods 

and sources to gather evidence and corroborate the findings in order to 

administration

Skills planning

increased access to occupation directed programmes

promoting the responsiveness of FeTs to the 

intermediate skills needs of the sector

addressing the low level of youth and adult literacy 

and numeracy skills to enable additional training

promote workplace skills development within the sector

encouraging and supporting cooperatives, small enterprises, 

work-initiated, ngo and community training initiative  

career development
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obtain expert opinion and insights on skills shortages 

in our industry. The findings are expected to feed into 
the merSeTa Sector Skills plan and provide valuable 

intelligence on sector skills planning.

schoLarships and 
Bursaries
in order to align to the national and sectorial objectives 

of skills development and to create a skills pipeline for 

our member companies, we embarked on an initiative 

of awarding bursaries to learners who want to pursue an 

apprenticeship, university of Technology or university 

qualification in the steel and engineering sector. 

Annually SEIFSA utilizes funds from the Technological 
Fund and its metal and engineering industries 

education and Training Fund (meieTF) to provide 

bursaries to higher education and artisan bursars 

respectively.

SeiFSa is proud to announce that we have a total of 24 

bursars in our current bursary skills pipeline. 

The statistics are as follows:

a) 10 learners in the apprenticeship bursary 

programme in the fields of Boilermaker, Electrician 
and Fitter& Turner

b) Two learners in diploma studies at vaal university 

of Technology and cape peninsula university of 

Technology in the field of electrical engineering. 
c) 12 bursars in b.eng studies at various universities 

in the various fields of engineering

Mustak Ally
Skills Development & Human Capital Executive
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seiFsa training 
centre

SeiFSa’S Training cenTre iS baSed in The meTal induSTry 

hearTland oF ekurhuleni, benoni.

The Training cenTre haS a proud 31-year hiSTory oF providing 

ouTSTanding apprenTice Training reSulTS and conTinueS To 

aTTracT Favourable publiciTy From SucceSSFul parTnerShipS 

and proJecTS wiTh The deparTmenT oF inFraSTrucTure 

developmenT, The SwiSS-SouTh aFrican co-operaTion iniTiaTive 

(SSaci), The merSeTa acceleraTed arTiSan 

Training programme (aaTp) and, more 

recenTly, The nigerian governmenT.

S
E
IF
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RAINING CEN

T
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seiFsa training centre
in 2013 the SeiFSa Training centre marked its 

thirty year anniversary. in line with this the centre 

has undergone a strategic name-change from Fundi 

Training centre to the now SeiFSa Training centre. 

The centre provides high-quality competency and unit 

standard based training, preparing employees to meet 

the demands of industry. SeiFSa Training centre’s 

strategy of long-term partnerships with clients allows 

it to address scarce, technical skills and deal with 

industry on issues like employability of learners and 

customising training to company needs, including the 

below listed training, assessment and testing facilities.

The training centre remains competitive with ten 

registered apprenticeship trades, and trade test 

accreditation with both the merSeTa and the chieTa. 

core products for the centre have been established 

as the six and nine months apprentice institutional 

training programmes and trade testing for single and 

dual trades. Short courses are derivatives of the core 

training programmes. The centre employs 16 staff 

members and has a full capacity of 250 trainees per 

day.

seiFsa training centre 
oFFerings 
The SeiFSa training centre offers training in the 

following disciplines (at basic, intermediate or advanced 

level):

ApprEntIcEShIpS:

• boilermaker

• electrician

• Fitter

• Fitter and Turner

• instrument mechanician

• millwright

• Tool, Jig and diemaker

• Turner

• welder

• pipe Fitter

lEArnErShIpS (nQF 2 - 4):

• machining

• Fitting

• Fabrication

AdvAncEd And SpEcIAlISEd courSES

• Trade test preparation

• electrical fault diagnostics

• control and instrumentation

• high speed machining

• Advanced fitting and turning
• hydraulics

• pneumatics

• mig and Tig welding and industrial safety

• industrial safety.

training centre 
perFormance For the 
year 2013-2014
The training centre ran at 73% capacity utilization for 
the 12 to 24 week training programmes and a total of 

316 candidates attended this training for the year.

361 candidates were trade tested under merSeTa for 

the year, whilst 122 candidates were trade tested under 

chieTa for the same period. This represents 483 the 

number of candidates tested between the two SeTaS 

and an average of 40 candidates per month. Trade test 

pass rate for the period July 2013 - June 2014 was 

calculated at 70% for merSeTa and 60% for chieTa.

From the above the kusile project with murray and 

roberts had contributed 85 trainees in September 

2013.  Trade testing was also done in may/June 2014. 

a total number of 51 candidates were tested.

in april 2014, SeiFSa sponsored 10 high caliber young 

trainees who on completion of their 24 week training 

will be made available to industry. These trainees 

completed their institutional training on 12 September 

2014 and are available to be indentured as apprentices 

for the balance of their training up to trade test. The 

trainees were recruited with an average age of 28 years 

and younger, and a minimum of an N4 qualification. 
The group consists of three electricians, four Fitter 

and Turners and three boilermakers. Trainees are 

attending interviews for placement and have  exited the 

programme on 12 September and two Fitter and Turner 

trainees will exit on 5 december 2014.

generaL 
The training centre partnership with ana-digi Systems 

has seen them install and commission three plc units 

for use in the instrumentation training section. radio 

interviews were conducted with eastrand radio to 

promote the centre.

The SeiFSa Training centre continues to demonstrate 

its excellence in the field of artisan and other technical 
related training. it boasts an impressive record of an 

above 75% trade test pass rate. it has also managed, 

in a declining economic sector, to run at capacities 

above 70%. This further emphasises the confidence of 
companies to continue supporting the training centre. 

going forward the training centre has a key role to play 

in the delivery of artisans, not only for our sector but the 

broader economy as well.

3737



SEIFSA ANNUAL REVIEW 2014

38

SeiFSa’S healTh, SaFeTy, environmenT and QualiTy ServiceS 

provideS advice, Training and SupporT To companieS on all 

healTh, SaFeTy and environmenTal maTTerS To comply wiTh 

The occupaTional healTh and SaFeTy acT (85 oF 1993). we alSo 

oFFer conSulTing on all healTh and SaFeTy-relaTed iSSueS, 

including compenSaTion claimS.

heaLth, saFety, 
environment aND 

quaLity services
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compensation oF 
occupationaL injuries and 
diseases: migration to 
eLectronic system
in august 2014 the umehluko claim Submissions 

portal was launched making it possible to submit claims 

online. in november 2013, the Fund launched the 

letter of good Standing website to enable employers 

to print their letters of good Standing online and also 

to verify their validity. From 2012, the compensation 

Fund has been migrating the return of earnings 

process to an electronic system. These are welcome 

developments and will solve most of the administrative 

hurdles that employers have faced for years in dealing 

with compensation Fund issues. 

heaLth and saFety 
LegisLation revieW
after consideration by the State law advisors, the 

occupational health Safety amendment bill has been 

sent to labour market chamber of nedlac on 30 June 

2014. This process ensures consensus between the 

social partners on policy and legislation before the 

amendment bill is sent to parliament. 

on 15 august 2014, SeiFSa hSeQ executive nonhlalo 

Mphofu was nominated, together with five other 
business experts, to represent buSa at the nedlac 

deliberations on the occupational health and Safety 

amendment bill. The chairpersons of associations are 

urged to actively engage in the public comment phase 

once the Amendment Bill has been gazetted. 

The purpose of the occupational health and Safety act 

is to provide for the health and safety of employees at 

work and to protect other persons that may be affected 

by hazards arising from work activities.

new construction regulations were promulgated on 

7 February 2014, resulting in significant changes to 
the legal obligations of “contractors” and “clients”. The 

requirements for a permit System and professional 

registration of health and safety personnel will come 

into effect on 7 august 2015.

heaLth and saFety services
AudItS

a. health and Safety Audit programme

The SeiFSa health and safety audit programme (ap) 

was developed to provide direct assistance to member 

companies in complying with their health and safety 

obligations in terms of the occupational health and 

Safety and the compensation for occupational injuries 

and diseases acts – whilst also protecting them from 

vicarious liability, criminal liability and prosecution 

charges.

The twelve-month compliance programme 

encompasses the following key services and elements:

• an annual health and safety baseline audit

• The supply of the necessary documentation and 

policy instruments required in order to properly 

observe the various mandatory administrative  

requirements of the acts

• The provision of a written report for participating 

companies, identifying any specific areas of non-
compliance and recommendations for addressing 

each of these; and

• The formulation, in conjunction with the member 

company, of an implementation plan aimed at 

achieving and maintaining full compliance of the  

applicable health and safety legislation.

b. legal compliance Support programme

The new health and safety legal compliance Support 

programme (lcSp) has been designed to assist 

small businesses with compliance to the occupational 

health and safety legal compliance. The lcSp aligns 

with SeiFSa’s strategic objective to support small 

businesses. it consists of an initial audit, followed by 

administrative support and technical advice. it is offered 

exclusively to organisations with 20 or less employees, 

who are not legally required to establish internal self 

regulatory systems.

heaLth and saFety 
consuLtancy 
SeiFSa provides a comprehensive range of health and 

safety services, including:  

• advice and assistance on occupational health and 

safety policies, provisions and employer obligations

• interpretation of occupational health and safety 

legislation

• The formulation and customisation of company 

level health and safety management policies, 

systems and procedures
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• The identification of occupational health and safety 
hazards

• The conducting of risk assessments

• incident investigations and reporting.

heaLth and saFety training 
SeiFSa continues to present a comprehensive range of 

practical health and safety training courses, seminars 

and workshops, including the following:

• The compensation for occupational injuries and 

diseases act (coida)

• incident investigation

• health and safety representative training

• basic health and safety induction for employees 

• hiv/aidS awareness programmes

• hiv/aidS peer educators training

• introduction to the occupational health and Safety 

act for management

• Hazard identification and risk assessment.

heaLth and saFety 
puBLications
SeiFSa publishes a range of health and safety 

publications, including the following:

• recording and investigating incidents – a 

management guideline and   

register

• coid act basics - a wall chart summarising the key 

provisions of the compensation for occupational 

injuries and diseases act

• coida awareness posters - a set of three posters 

addressing the most common myths held by 

employees regarding coida.

 

occupationaL heaLth 
support
SeiFSa recognises employee health as an important 

factor in promoting sustainable growth in the iron and 

steel sector. in order to promote employee health, the 

following services are offered:

a. SEIFSA hIv/AIdS Wellness programme 

SeiFSa, in conjunction with an alliance partner, offers 

member companies a comprehensive hiv/aidS 

wellness programme. The purpose of the programme 

is to:

• empower industry employees to make better life 

decisions 

• reduce the stigma and discrimination around hiv/

aidS and to focus on the person with the disease

• provide an opportunity for employees to establish 

their hiv status through onsite voluntary counselling 

and testing

• develop a partnership between employers, 

employees and trade unions to fight the pandemic 
in a cohesive and effective manner and

• empower companies to manage hiv/aidS 

effectively.

SeiFSa’s appointed alliance partner continues to 

assist member companies in developing and revising 

their hiv/aidS workplace policy and programmes to 

ensure support for employees who are either infected 

or affected by the disease and to minimise the impact 

of the disease on the company’s productivity and 

profitability.    
 

it is encouraging to note that the government has made 

hiv/aidS a top priority and member companies are 

encouraged to do likewise as hiv/aidS is a health issue 

with a direct impact on the workplace. by implementing 

hiv/aidS programmes, member companies could 

save the lives of their workers and their families. 

b. Medical Surveillance 

employers are obliged to ensure that the working 

environment has no detrimental effects to the health of 

employees. The health and Safety division, through an 

alliance partner assists organisations with identifying 

and controlling health risks arising out of their activities. 

The medical surveillance services include:

• health risk assessment

• medical examinations i.e. baseline and exit 

medicals

• Special tests such as audiometric tests, vision 

screening and spirometry.

nationaL representation
AdvISory councIl For occupAtIonAl 

hEAlth And SAFEty (AcohS)

The Federation is represented on the advisory council 

for occupational health and Safety (acohS) by the 

health and safety manager. The council’s primary 

function is to advise the minister of labour on matters 

of policy arising out of or in connection with the 

application of provisions of the occupational health 

and Safety act or any other matter relating to health 

and safety in South africa.

40



SEIFSA ANNUAL REVIEW 2014

41

AdvISory coMMIttEE For coMpEnSAtIon 

coMMISSIonEr For occupAtIonAl dISEASES

SeiFSa is also represented in the advisory council 

for compensation for occupational diseases. The 

committee was established in accordance with the 

occupational diseases in mines and works act 78 

of 1973, administrated by the department of health. 

The committee advises the commissioner on matters 

related to compensation for occupational diseases in 

mines and works and carries out duties assigned to it 

by the minister of health.

Nonhlalo Mphofu
Health, Safety, Environment & Quality Executive
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marketing and 
communication        

services

The main STraTegic obJecTive oF The SeiFSa markeTing 

diviSion  iS poSiTioning The organiSaTion aS The primary 

repreSenTaTive and voice oF buSineSSeS – boTh large and 

Small – ThaT are involved in manuFacTuring. 

SeiFSa’S markeTing and communicaTionS FuncTion iS 

reSponSible For developing, implemenTing and moniToring 

The FederaTion’S markeTing STraTegieS and mainTaining 

eFFecTive channelS oF communicaTion beTween SeiFSa and 

iTS memberShip.
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eLectronic 
communications
ElEctronIc nEWSlEttErS

SeiFSa issued regular electronic newsletters to 

members during the course of the year. These covered 

up to date information on breaking news, latest industry 

developments and upcoming events and workshops.

SEIFSA nEWS onlInE

SEIFSA News, the Federation’s official publication and 
main channel of communication to the membership, 

can also be viewed online. This electronic version 

affords easy accessibility to the latest industry news.

WEbSItE (WWW.SEIFSA.co.zA)

SeiFSa’s website continues to perform an important 

communications role for membership. many industry 

relevant articles, including the latest developments and 

news in the industry, have been posted on the website 

and covered a range of topics including:

• The 2014 wage negotiations and industry strike,

• details of the industry wage increase arrangements 

and exemption applications procedure,

• developments pertaining to the industry policy 

Forum, 

• The merSeTa mandatory and discretionary grant 

application process,

• employment equity requirements,

• busa, the bargaining council, industry funds and 

merSeTa related announcements,

• industrial policy developments, and

• The ongoing developments in the industry funds’ 

surplus apportionment scheme.

The website also hosts the association web pages. 

These provide a brief overview on the activities of the 

respective associations, their chairpersons, contact 

details and a list of upcoming meetings and events. 

a link has also been provided to the SeiFSa buyers’ 

guide to enable members to view details of companies 

belonging to the associations and their respective 

range of products and service offerings.

WEbSItE portAlS

The following portals are housed within the SeiFSa 

website:

• an electronic subscription to SeiFSa’s price and 

index pages (pipS). This includes direct access to 

the indices - essential for the immediate completion 

of contracts, tenders and escalation claims;

• an electronic buyers’ guide, comprising a detailed 

list of all the products and services available from 

SeiFSa’s members. it also enables members to 

update their details and data online; and

• a main agreement online subscription service – 

providing a number of additional benefits over and 
above the published version.

puBLications
SEE WhAt’S hAppEnIng At SEIFSA

a quarterly publication providing a comprehensive 

overview of scheduled workshops and seminars at 

SeiFSa. 

SEIFSA nEWS

SeiFSa news is published on a monthly basis from 

February to december each year and is now in its 

thirty second year of publication. it is regarded as 

the authoritative voice on industrial relations, skills 

development, trade, b-bbee, legal and health, safety 

and environment issues in the metals and engineering 

industry. it has a distribution of 3,000 copies.

events
prESIdEntIAl brEAkFASt And AnnuAl 

gEnErAl MEEtIng 

SeiFSa’s 70th annual general meeting was held last 

year on 11 october 2013 at The venue in melrose arch. 

SeiFSa celebrated its 70th anniversary with a special 

breakfast. dr graeme codrington gave an inspiring 

and motivational talk on futurism. The annual general 

meeting was followed by the Federation’s annual 

presidential breakfast.

This year’s annual general meeting and presidential 

breakfast will take place on 10 october 2014 at the 

Crowne Plaza in Rosebank. 

golF dAy

one hundred and thirty six golfers and nine sponsors 

participated in SeiFSa’s 63rd golf day at randpark 

golf club on 23 august 2013. The winning team, from 

mitek, was awarded the Sl hodgson memorial Floating 

Trophy.
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nAtIonAl roAdShoW

The 14th national roadshow took place in november 

2013. over 200 delegates attended the sessions 

held around the country. The roadshow provided an 

opportunity for SeiFSa’s executive team to meet with 

and address member companies on topical industry 

issues.

The presentations at the roadshow included:

• Skills development – engineering the SipS skills 

pipeline 

• achievements and prospects in economics 

• ohS: The pro-active approach 

• Smmes: Survival tactics

• 2014 wage negotiations: what should we expect?

InduStry EvEntS:

SEIFSA holds regular briefing sessions to keep 
members updated on topical and relevant matters. 

Some of the interventions that took place include:

• prospects in the Steel and engineering industry

• analysis of the implications of the 2014/15 budget 

for the metals and engineering industries

• South africa 2014-19: an economy on the move, a 

slumbering giant or a downward spiral?

• Five main political parties address business 

community

• SeiFSa media breakfast

Adelia Pimentel
Marketing and Communications Executive

• 1943-1944 hc gearing

• 1945  mnw napier

• 1946  Jm osborne

• 1947  hJ van der bijl

• 1948  bg Twycross

• 1949  lhl badham

• 1950  Jm russell

• 1951  JS Sinton

• 1952  ag williams

• 1953  d lion-cachet

• 1954  Jm osborne

• 1955  cm kruger

• 1956  wF boustred

• 1957  JS Sinton

• 1958  ag williams

• 1959  Ja black

• 1960  Jm russell

• 1961  hk roseveare

• 1962  we kirkwood

• 1963  cm kruger

• 1964  Jed greenhorn

• 1965  Jm russell

• 1966  lb knoll

• 1967  wl morrison

• 1968  ab anderson

• 1969  we kirkwood

• 1970  wg boustred

• 1971  ga macwhirter

• 1972  rc Throssell

• 1973  lb knoll

• 1974  JP Coetzee
• 1975  Tm king

• 1976  al charles

• 1977  Jp kearney

• 1978  wn randell

• 1979  cd ellis

• 1980  rT Shaw

• 1981  l boyd

• 1982  Jed bramwell

• 1983  pe Streicher

• 1984  Jw nelson

• 1985  FP Kotzee
• 1986  r mason

• 1987  kn Jenkins

• 1988  rb Savage

• 1989  w van wyk

• 1990  db mostert

• 1991  ra barbour

• 1992  dc brink

• 1993  cJm prinsloo

• 1994  pa watt

• 1995  Te Jones

• 1996  J Trotskie

• 1997  dcg murray

• 1998  cv campbell

• 1999  ww cooper

• 2000  ll van niekerk

• 2001  c grim

• 2002  a harris

• 2003  d keet

• 2004  hw duys

• 2005  hh Fischer

• 2006  m pimstein

• 2007  m pimstein

• 2008  J Fourie

• 2009  J Fourie

• 2010  n claussen

• 2011  n claussen

• 2012  hw duys

• 2013  hw duys

• 2014  u khumalo

seiFsa past presidents
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representation

seIfsa 
representatIon 
on eXternaL 
BodIes
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seiFsa representation
SeiFSa is represented on the following industry, 

sectoral and national structures and bodies:

• business unity South africa (busa)

• manufacturing, engineering and related Services 

Seta (merSeTa)

• metal and engineering industries’ bargaining 

council (meibc)

• Metal Industries’ Benefit Funds’ Administrators 
(mibfa)

• national economic, development and labour 

council (nedlac)

• eskom Task group on electricity

• nedlac’s Fund for research into industrial 

development, growth and equity committee

• South african institute of iron and Steel downstream 

development committee

• Technical Sectoral liaison committee on Trade 

agreements of nedlac

• advisory council for occupational health and 

Safety

advisory council for the compensation commissioner 

for occupational diseases in mines and works (ccod) 

and medical bureau for occupational diseases (mbod)

Technical working group of hrdc

SeiFSa, through its direct participation in these national 

bodies, is able to influence policy makers at the highest 
level and to represent the interests of members. This is 

aligned to the Federation’s vision: To add value to our 

members as the recognised voice of the metals and 

engineering industry.

Business unity south 
aFrica (Busa)
SeiFSa is a founder member of business unity South 

africa (busa) and, as such, participates fully in a wide 

range of forums and structures that shape the nature 

of the South african regulatory environment. SeiFSa 

plays an active role in the following busa activities and 

initiatives:

StAndIng coMMIttEE on EconoMIc  And 

trAdE polIcy

SeiFSa is represented on the busa Standing 

committee on economic policy. The committee serves 

mainly as the employer caucus for nedlac’s Trade and 

industry chamber, public Finance and monetary policy 

chamber and the development chamber.

Sub-coMMIttEE on EducAtIon And trAInIng

SeiFSa is represented on the busa Sub-committee on 

education and Training. The committee acts as a joint 

employer body to examine and make recommendations 

on policy matters to the Standing committee on Social 

Policy (Socpol) in the field of skills development. 

StAndIng coMMIttEE on SocIAl And 

trAnSForMAtIon polIcy

SeiFSa serves on the busa Standing committee on 

Social policy. The committee examines and makes 

recommendations on policy matters in the field of social 
and transformation policy and serves as the employer 

caucus for nedlac’s labour market chamber.

manuFacturing, 
engineering and reLated 
services seta (merseta) 
SeiFSa is represented on the merSeTa accounting 

authority.

a SeiFSa representative is currently chair deputy to the 

metal chamber of the merSeTa, the largest chamber 

in the organisation as well as the innovation, research 

and development committee.

metaL and engineering 
industries Bargaining 
counciL (meiBc)
The metal and engineering industries bargaining 

council is the forum created by SeiFSa and the 

industry trade unions to facilitate the industry wage 

and terms and conditions of employment negotiations 

and to administer and enforce the various collective 

agreements arising from this process. 

SeiFSa serves the employer interests on the following 

bargaining council structures and committees:
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MAnAgEMEnt coMMIttEE

This committee controls the activities of the bargaining 

council and determines its strategic direction and focus.

nAtIonAl FInAncE And AdMInIStrAtIon 

coMMIttEE

This committee controls the council’s administrative 

and financial functions and responsibilities.

nAtIonAl StAndIng coMMIttEE

This committee is responsible for negotiating various 

issues arising from the industry’s Settlement agreement 

and other technical issues which arise relating to the 

industry’s main agreement.

rEgIonAl councIlS

SeiFSa’s regional managers and appointed employer 

representatives serve on the council’s regional 

structures. These regional councils are responsible for 

the administration of the bargaining council’s functions 

in the regions falling under the scope of jurisdiction of 

the council.

industry poLicy Forum
This strategic forum is a platform where SeiFSa 

leadership, the unions’ presidents and general 

secretaries and government ministers engage on 

a range of national and strategic challenges facing 

industry.

metaL industries BeneFit 
Funds administrators 
(miBFa)
SeiFSa is represented on the mibfa board of directors 

and on the boards of management of the four industry 

benefit funds, namely:

• engineering industries pension Fund (eipF);

• metal industries provident Fund (mipF);

• metal and engineering industries permanent 

disability Scheme (pdS); and

• metal an engineering industries bargaining council 

Sick pay Fund

SeiFSa represents 50% of the membership of each of 

these bodies, with the industry’s trade unions making 

up the balance.

nationaL economic, 
deveLopment and LaBour 
counciL (nedLac)
nedlac provides a national forum for government, 

organised business, labour and community groups to 

meet and engage on issues of social and economic 

policy.

nedlac’s aim is to make economic decision-making 

more inclusive and to promote the goals of economic 

growth and social equity. organised business is 

represented on nedlac by representatives appointed 

by business unity South africa (busa).

SeiFSa serves the organised business and Federation’s 

interests on the following nedlac committees:

nAtIonAl dEMArcAtIon StAndIng coMMIttEE

SeiFSa’s operations director is a business 

representative on nedlac’s national demarcation 

Standing committee. This committee provides a 

forum where all formal applications for registration, 

variation of registration and demarcation applications 

between bargaining councils and statutory councils are 

considered. in addition, all ccma demarcation awards 

are reviewed.

lAbour MArkEt chAMbEr

SeiFSa’s operations director serves on nedlac’s 

labour market chamber. The chamber provides a 

forum where the social partners are able to engage in 

meaningful debate around proposed amendments to 

labour legislation and planned changes to the country’s 

labour market policy. 

trAdE And InduStry chAMbEr 

SeiFSa’s chief economist is a business representative 

on the Trade and industry chamber of nedlac. The 

chamber provides a forum where the social partners 

are able to engage in meaningful debate around 

various industrial policy options and alternatives.
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seiFsa executive committee
FronT: Left to right: Adelia Pimentel, Kaizer Nyatsumba (CEO)* 

Elsa Venter*, Nonhlalo Mphofu
back: Left to right: henk langenhoven, rajendra rajcoomar,

Bridgette Mphuti, Lucio Trentini*, Mustak Ally
and gordon angus

* Executive Directors

thanks
SeiFSa would like to thank the numerous senior 

executives from the industry who contributed to its work 

by representing the Federation on various forums and 

bodies. 

In particular, the office would like to thank the SEIFSA 
president, Mr Ukifile Khumalo, the members of 
SeiFSa’s executive committee and SeiFSa council 

and all of the association representatives for their 

positive contribution to the work and success of the 

Federation over a particularly difficult year. 

a special note of thanks to SeiFSa’s loyal staff for their 

commitment and dedication during this challenging 

year.
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associations

ASSocIAtIon oF ElEctrIc cAblE 

MAnuFActurErS oF South AFrIcA

employers engaged in the manufacture of electric 

cables.

• chairperson: k edmond 

• vice-chairperson: vacant

• executive director: m dames

___________________________________________

ASSocIAtIon oF MEtAl SErvIcE 

cEntrES oF South AFrIcA

employers engaged in the industry comprised of 

service centres concerned exclusively with the cutting 

and/or forming of metal products for sale, to order or to 

customer requirements.

• chairperson: v Sanders

• vice-chairperson: J cloete

• administrator: c Smith

___________________________________________

cApE EngInEErS And FoundErS 

ASSocIAtIon (cEFA)

employers engaged within the scope of the metal and 

engineering industries bargaining council in the cape 

region.

• chairperson: b ashlin

• vice-chairperson: J raad

• executive director: c boyes

conStructIonAl EngInEErIng 

ASSocIAtIon (South AFrIcA)

employers engaged in the construction engineering 

industry, operating in the structural, mechanical, 

electrical, instrumentation, piping and project 

management fields. in addition to its own activities, 

the cea has two active divisions: the labour broking 

division and the Temporary employment Services 

division. The association has close ties to the Sa 

institute of Steel construction and the Sa institute of 

welding.

• chairperson: n penson

• vice-chairperson: J doorasamy

• vice-chairperson: k cowley

• executive director: l breckenridge

• administrator: c Smith

__________________________________________

ElEctrIcAl EngInEErIng And AllIEd 

InduStrIES ASSocIAtIon

employers engaged in the manufacture of electrical 

equipment such as generators, motors, convertors, 

switch and control gear (including relays, contractors, 

electrical instruments and equipment associated 

therewith), electrical lighting, heating and cooling 

equipment, primary and secondary cells and batteries 

(other than motor car batteries), transformers, furnace 

equipment, signalling and electronic equipment, 

electric cables comprising insulated and uninsulated 

conductors, or incandescent lamps and/or the 

installation, maintenance, alteration and repair of 

electrical equipment including the wiring of or for such 

equipment.

• chairperson: p Flint

• vice-chairperson: l viljoen

• vice-chairperson: r melaia

• administrator: c Smith
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ElEctrIcAl MAnuFActurErS’ 

ASSocIAtIon oF South AFrIcA

employers engaged in electrical manufacturing in the 

republic of South africa.

• chairperson: J ellis

• vice-chairperson: S mokgehle

• administrator: c Smith

___________________________________________

FErro Alloy producErS’ 

ASSocIAtIon

employers engaged in the production of ferro alloys.

• chairperson: J Zaayman

• vice-chairperson: h bouwer

• administrator: c Smith

___________________________________________

gAtE And FEncE ASSocIAtIon

employers engaged in the manufacture and erection of 

gates and fencing materials and operating a workshop.

• chairperson: g harrop-allin

• vice-chairperson: m perreira

• administrator: c Smith

___________________________________________

hAnd tool MAnuFActurErS’ 

ASSocIAtIon (hAtMA)

employers engaged in the manufacture of edge hand 

and small tools in the republic of South africa.

• chairperson: e klein

• vice-chairperson: o moser

• administrator: T crowley

___________________________________________

hot dIp gAlvAnIzErS ASSocIAtIon 

SouthErn AFrIcA

Employers engaged in hot dip galvanizing.

• chairperson: a de wit

• vice-chairperson: n pienaar, p nicoll

• vice-chairperson: 

• executive director: 

Iron And StEEl producErS’ 

ASSocIAtIon oF South AFrIcA

employers engaged in the basic production of iron and/

or steel and/or their alloys or rolling and/or drawing and/

or finishing processes when associated and performed 

conjointly with the basic production of iron and steel 

and/or their alloys.

• chairperson: b khumalo

• vice-chairperson: a Jansen v vuuren

• administrator: c Smith

___________________________________________

lIFt EngInEErIng ASSocIAtIon oF SA

employers engaged in lift and/or escalator manufacture 

and/or assembly and/or installation and/or repair and/

or maintenance.

• Chairperson: K Scholtz
• vice-chairperson: T baker

• administrator: c Smith

___________________________________________

lIght EngInEErIng InduStrIES 

ASSocIAtIon oF SA

employers engaged in the manufacture by repetitive 

methods of light metal products by forging, stamping, 

rolling, pressing, bending, welding, cutting and/or 

casting.

• chairperson: e v ryneveld

• vice-chairperson: l may

• administrator: c Smith

___________________________________________

kWAzulu nAtAl EngInEErIng 

InduStrIES ASSocIAtIon

employers engaged in the engineering industry, 

including general, structural and foundry operations in 

the kwaZulu-natal region.

• chairperson: i moodley

• vice-chairperson: h duys

• administrator: k griffin
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non-FErrouS MEtAl InduStrIES 

ASSocIAtIon oF South AFrIcA

employers engaged in the manufacture of non-ferrous 

metals and alloys including the smelting of scrap metal 

in connection with such manufacture.

• chairperson: b Stone

• vice-chairperson: J v heereden

• administrator: c Smith

___________________________________________

pluMbErS And EngInEErS 

brASSWArE MAnuFActurErS’ 

ASSocIAtIon

employers engaged within the scope of the metal 

and engineering industries bargaining council in the 

midlands region.

• chairperson: F v Zanten Solleveld

• vice-chairperson: l vd venter

• administrator: c Smith

___________________________________________

EAStErn cApE EngInEErIng And 

AllIEd InduStrIES ASSocIAtIon 

(EcEAIA)

employers engaged within the scope of the metal 

and engineering industries bargaining council in the 

midlands region.

• chairperson: m putigna

• vice-chairperson: p marais

• administrator: k vosloo

___________________________________________

prESSurE EQuIpMEnt 

MAnuFActurErS’ ASSocIAtIon oF SA

employers engaged in the manufacture of pressure 

vessles.

• chairperson: gary crawford

• vice-chairperson: w hollingsworth

• executive director: k dewar

rEFrIgErAtIon And AIr-condItIonIng 

MAnuFActurErS’ And SupplIErS’ 

ASSocIAtIon

employers engaged in the manufacture and/or supply 

of refrigiration and/or air-conditioning equipment and/or 

products. 

• chairperson: n la vita

• vice-chairperson: a van der merwe

• administrator: c Smith

___________________________________________

SA ElEctroplAtIng InduStrIES 

ASSocIAtIon

employers engaged in the decorating, protecting 

and building up of metals by means of elektrode 

position processess, including the grinding, polishing, 

anodizing, pickling and preparation of such metals and 
other operations incidental thereto.

• chairperson: T Joseph

• vice-chairperson: a Zalk

• administrator: c Smith

___________________________________________

SA EngInEErS’ And FoundErS’ 

ASSocIAtIon

employers engaged in the business of general 

engineering or founding or jobbing or machine tool 

manufacturing. “general engineering, founding, 

jobbing” means, other than its all embracing meaning, 

repetitive production of metal or abrasive products 

by precision methods on machine tools designed 

or adapted to this end or the manufacture of metal 

castings or the performance of engineering processes 

or the undertaking of engineering work in connection 

with articles which, owing to the heavy nature thereof, 

cannot be handled otherwise than by use of large power 

driven plant or machinery.”abrasive products” means 

grinding media such as grinding wheels, bricks, sticks, 

segments and other devices designed for the purpose 

of removing by mechanical abrasion metal or other 

surplus material from other products and in which the 

abrasive is composed wholly or mainly of some mineral 
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substance embedded in a matrix of ceramic, resin, 

rubber, shellac or other binding material.”machine tool 

manufacturing industry” means the industry in which 

employers and employees are associated for the 

manufacture of mechanical and hydraulic tools/articles 

and such other activities which are incidental thereto or 

consequent thereon.

• chairperson: d Symondson

• vice-chairperson: g hartley

• vice-chairperson: a nxumalo

• vice-chairperson: vacant

• administrator: c Smith

___________________________________________

SA FAStEnErS MAnuFActurErS’ 

ASSocIAtIon

employers engaged in the manufacture of metal 

fasteners and allied products.

• chairperson: r pietersma

• vice-chairperson: i cerrai

• administrator: c Smith

___________________________________________

SA poSt tEnSIonIng ASSocIAtIon

employers engaged in the design, assembly, supply 

and fixing of tendons and anchorages for the post 

tensioning of concrete.

• chairperson: d lambert

• vice-chairperson: c goerge

• executive director: J Thomas

___________________________________________

SA puMp MAnuFActurErS’ 

ASSocIAtIon

employers engaged in the manufacture and/or 

fabrication and/or assembly of pumps.

• chairperson: T wehmeyer

• vice-chairperson: g doran

• administrator: F knell

SA rEInForcEd concrEtE EngInEErS’ 

ASSocIAtIon

employers engaged in the cutting, bending, supply, 

and/or fixing in position of steel bar the reinforcement 

of concrete for all types of building and civil engineering 

structures.

• chairperson: i broderick

• Vice-chairperson: D Maritz
• executive director: J Thomas

___________________________________________

SA vAlvE And ActuAtorS 

MAnuFActurErS’ ASSocIAtIon

employers engaged in the manufacture of valves and 

actuators.

• chairperson: m hedtrich

• vice-chairperson: p Thompson

• administrator: c Smith

___________________________________________

South AFrIcAn rEFrIgErAtIon And 

AIr-condItIonIng contrActorS’ 

ASSocIAtIon

• chairperson: m botha

• vice-chairperson: r Futter

• executive director: b richardson
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- Compliance health and safety auditing

- Consultation service covering all health and safety matters

- Environment Impact Assessments

- Quality and Environment Awareness training

- General industrial relations and labour law issues

- Bargaining council agreements and exemption applications

- Company-level IR policies, procedures and practices

- Company-level disciplinary enquiries and appeal hearings

- Dispute resolution

- Conciliation and arbitration proceedings

- Employee job grading

- Management briefings on strategic skills development matters

- Customised training interventions

- Consultancy services on a range of skills development initiatives including merSETA grant matters

- Skills auditing and training needs analysis

- Talent and succession management

- Performance management
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- Promotes the interests of members in various national forums i.e. Busa, Nedlac

- Provides information and advice on various matters, including:

o Black Economic Empowerment (BBBEE)

o Contract Price Adjustment (CPA)

o Tender conditions and international trade issues

- Publishes updated SEIFSA Price and Index Pages (PIPS) tables monthly

- Economic Impact Assessments

SEIFSA Legal's objective is to resolve legal problems as quickly and as cost effectively as possible, 
minimising legal risks and achieving practical outcomes which make the best financial and 
commercial sense for the client.

- Labour Law Services 

-  Information and Training

- Commercial Law Services

- Policy drafting and review

-  Environmental Law Services

Web: www.seifsa.co.za | Tel: (011) 298 9400 | Email: info@seifsa.co.za | 0861 SEIFSA
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SEIFSA Head Office
tel: 011 298 9400

Fax: 011 298 9500

E-mail: info@seifsa.co.za

Web: www.seifsa.co.za

SEIFSA - Steel and Engineering Industries 

Federation of Southern Africa

SEIFSA

6th Floor, Metal Industries house

42 Anderson Street, Johannesburg, 2001

po box 1338, Johannesburg, 2000


